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Tth Judicial Circuit
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IN THE CIRCUIT COURT OF THE SEVENTH JUDICIAL CIRCUIT
SANGAMON COUNTY, ILLINOIS

PEOPLE OF THE STATE OF ILLINOIS, )
ex rel. EMILY FOX, )
)
Plaintiff, )
)
. ) Case No, 2021L 000053
)
JENNY THORNLEY, ) FILED UNDER SEAL PURSUANT
) TO 740 ILCS 175/4(b)(2)
)
Defendant. )  JURY TRIAL DEMANDED

COMPLAINT

The People of the State of Illinois, ex rel. Emily Fox (“Fox” or the “Relator”™), bring this
action against Jenny Thomley (“Thornley” or “Defendant™), alleging as follows:

I. NATURE OF THE CASE

1. This action is brought in the public interest for and on behalf of the People of the
State of Ilhinois, ex rel. Emily Fox, pursuant to the Illinois False Claims Act (“IFCA™), 740 ILCS
175/1 et seq. The purpose of this action is to recover damages and civil penalties from false records,
statements and claims made, used and caused to be made or presented by Thornley to obtain
payments from the State of Illinois (the “State™).

Z. Thornley was an employee of the Illinois State Police Merit Board (the “Merit
Board”). Between 2014 and 2020, Thornley knowingly engaged in a scheme to defraud the State,
most recently with the apparent complicity of Illinois Governor J.B. Pritzker, his wife, Mary
Kathryn Pritzker (“M.K. Pritzker”) and the Governor’s Office, including Ann Spillane, the
Governor’s General Counsel. Thornley’s scheme has included: making and using false records and

statements, including forgeries, to procure benefits and induce payments to her by the State;



falsifying data in the State’s central payroll system; creating false timekeeping records and
overtime requests; and submitting false travel and reimbursement vouchers.

% The Relator i1s an employee of the Merit Board and first raised concermns about
Thotnley to Jack Garcia, the Merit Board’s Executive Director. When Garcia further directed the
Relator to mnvestigate Thornley’s conduct, Thornley made statements that Gareia “did not know
who he was messing with” and that “the Governor’s Office would get involved if Mr. Garcia did
not back off.” When Garcia did not relent to these threats, Thornley leveraged her relationships
with Governor Pritzker and/or M.K. Pritzker to make false accusations to the Governor’s Office
that Garcia had assaulted her. For example, she sent a text message to M.K. Pritzker thanking her
for her friendship and stating that “I need J.B. to know what’s going on.” Thereafter, Spillane and
others in the Governor’s Office became directly involved. They advised the Merit Board to put
Garcia on administrative leave while a private law firm that the Governor’s Office recommended
conducted an investigation that cost the State in excess of $550,000.00. That investigation
concluded that Thornley’s accusations against Garcia were untrue. The investigation also
confirmed that Thornley had defrauded the State by submitting false overtime records. A
subsequent investigation by the Illinois State Police independently concluded that Thornley’s
accusations against Garcia were false.

4. Despite having been twice proven false, Thornley continued and continues to
collect benefits from the State based on the same debunked accusations against Garcia. The success
of Thornley’s most recent false statements is a consequence of the direct involvement of the
Governor’s Office, including Spillane, on her behalf, as further alleged below. There is no reason
the Governor’s Office should be involved in Thornley’s schemes, except for Thornley’s personal

and political relationships with the Governor and/or M.K. Pritzker.



i The Relator asked the Office of the Executive Inspector General (the “OEIG”) to
investigate Thornley’s misconduct. The OEIG refused. Instead, in retaliation for the Relator’s
complaints, the OEIG has initiated an investigation of the Relator, apparently based on more false
accusations by Thornley. This appears again to be a direct consequence of pressure from the Office
of the Governor, including Spillane.

6. The TIFCA provides that any person who knowingly presents or causes to be
presented a false claim to the government for payment or approval is liable for a civil penalty for
each such claim submitted or paid, plus three times the amount of the damages sustained by the
government and other relief. The Act further permits any person having information regarding a
false claim to bring an action for herself, as a Relator or gui tam plaintff, and for the government.
Based on these provisions, the Relator seeks to recover against Thornley all available damages,
civil penalties, and other relief.

1I. THE PARTIES

T Emily Fox is a citizen and resident of the State of Illinois and Sangamon County.
She 1s an employee of the Merit Board. Section 4(b) of the IFCA, 740 ILCS 175/4(b), authorizes
private persons to bring civil actions on behalf of themselves and on behalf of the State of [llinois
against any person violating Section 3 of the IFCA. Fox brings this action on behalf of herself and
on behalf of the State of Illinois pursuant to Section 4(b). Fox does so as a qui tam plamtiff, or
Relator.

8. Jenny Thornley is a citizen and resident of the State of Illinois and of Sangamon
County. Until July 2020, Thornley served in the Public Service Administrator role at the Merit
Board. Thornley was terminated for cause from the Merit Board in July 2020, including because

of her false claims of payment made to the State. Despite her termination, the State is still paying



Thornley because individuals at the Governor’s Office, or at the behest of that office, effectively
reversed Thornley’s termination. Thomley further filed a fraudulent workers’ compensation claim,
based upon the twice-disproven allegations against Gareia. In her claim, Thomley asserted that
she 1s an employee of the Governor’s Office when she 1s not. This claim proceeded with the full
knowledge, support and participation of Governor’s Office staff, including Spillane. Thornley has
a personal and political relationship with the Governor and M.K. Pritzker as demonstrated, in part,
by Thornley’s online social media presence where she has posted multiple pictures of herself

together with them.

II. JURISDICTION AND VENUE

9. This Court has jurisdiction over the subject matter of this action as it involves
claims arising exclusively under Illinois statutes, specifically the IFCA, 740 ILCS 175/2, et. seq.
10.  Venue is proper in Sangamon County, Illinois because Thornley committed the

unlawtul acts at 1ssue in this county.

IV. FACTUAL ALLEGATIONS

A. Thornley’s Employment with the Merit Board

11. Thornley’s employment with the Merit Board began in May 2014, ended in July
2020. Her employment and various increases in compensation that she requested and obtained
were based on false statements and dishonesty. Thus, in CMS-100 forms seeking employment or
pay increases, Thomley listed herself as having completed a 2-year course in Labor Law at the
University of [llinois-Urbana-Champaign and a 2-year course in Business & Legal Administration
from Robert Morris University. In fact, Thornley enrolled in only one, non-degree class at the
University of Illinois. She failed that class and received no credit for it. Thornley enrolled in

multiple classes at Robert Mornis University, but in fact failed each of them and never received
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credit for them. Thornley’s statements that she had completed two-year courses at these
universities was simply false. Yet she was hired and paid salaries and pay increases based on these
false statements.

12 Thornley’s position with the Merit Board mcluded fiscal and budget oversight
components, as well as human resources. Her job included participating in various budget planning
activities, preparing various fiscal and budget documents for the agency and its employees,
mputting employee data into the State’s payroll system. tracking employee time off, overview and
control of expenditures and purchasing as well as tracking personnel information and
documentation.

13.  Thormley had knowledge of Merit Board rules and regulations, including without
limitation policies and practices related to employee timekeeping and reimbursement, as well as
access to all staff personnel files and fiscal documentation. including travel expenditures, overtime
and compensatory time request forms and reimbursement forms.

14. During her employment, Thornley was the only Merit Board employee with access
to the State’s central payroll system, into which the raw data from all Merit Board employees’
timekeeping records were input (by Thornley) in order to receive payment from the State.

15. Thornley knowingly abused her position, responsibilities, and access to make
repeated false claims for payment to the State.

B. Thornley’s False Statements Made to Obtain Payments from the State

16. While employed by the Ment Board, Thornley repeatedly submitted false
statements to the State to receive money from it. In addition to her multiple false statements about

her education on CMS-100 forms and resumes that were submitted to the State to induce it to pay



her salary and pay increases, Thornley’s scheme included dozens of other false statements made
to secure uneamed overtime and compensatory pay, travel and other reimbursements, as follows.
1. Thornley Caused the State to Pay Her Unearned Overtime

17. While employed by the Merit Board, Thornley was expected to keep track of her
own time for each day. Thornley, like other Merit Board employees, recorded her working time
on an “Attendance Report” that included several different documents that specified “Time In”,
“Time Out,” time spent “Out of Office,” “Hours Worked,” amount of “Time Used,” amount of
“Time Eamed” and whether the time used was vacation time, sick time, personal time, or
compensatory time.

18. Thornley, like other Merit Board employees, was also expected to keep track of
vacation time used, sick time used, personal time used, compensatory time used, overtime earned
or requested, and compensatory time earned for each month.

19 At the end of each month. Thornley, like other Merit Board employees, was
expected to submit their Attendance Reports for the month, as well as any vacation, sick, personal
or compensatory time used forms, or overtime request forms to Director Garcia for his signature.

20. Thornley was different from other Merit Board employees, however, in that it was
her responsibility to manuvally enter the data from all Merit Board employees’ timekeeping records,
mcluding her own, mto the State’s central payroll system to effectuate payment for each

employees” hours worked, as well as for any overtime eamed during any specified payment period.



21 Thornley’s responsibilities further included tracking employees’ time-off accruals,
which she did through an “Attendance Report Summary” in which she recorded “Vacation”,
“Sick”, “Personal Leave” and “EET Time” for herself and other Merit Board employees.

22 Thomley regularly abused her position by knowingly submitting false data for
herself into the State’s payroll system to cause payments to herself for overtime that she did not
earn. She did so dozens of times leading to tens of thousands of dollars of improper payments to
her by the State.

23. Thornley then created false imekeeping records and fraudulent overtime request
and compensatory time forms in an attempt to conceal her scheme from Garcia, the Merit Board
and the State during routine fiscal audits. This included Thormnley creating documents that
purported to “roll-over” unused “compensatory time” from prior fiscal years (which is not
permitted) and under-reporting the compensatory time she was using, as well as inflating the
amount of overtime she earned.

24 For example, Thomley’s Attendance Reports state that she worked 13.5 hours of
overtime in May 2019, 8 hours in June 2019, 32.5 hours in September 2019, and 11.25 hours in
December 2019. Thomley entered false statements to this effect in the State central payroll system,
which caused the State to make payments to her to which she was not entitled. In addition,
Thornley made false statements in the State central payroll system that led to her being paid 10
hours of overtime in April 2019 despite her not having submitted any overtime requests or
compensatory time forms for April 2019, and despite her April Attendance Report not reflecting

any overtime.

! EET Time refers to Equivalent Earned Time pursuant to Section 310.490(e)(1) of the
[Mlinois Administrative Code, however, Thornley appeared to track compensatory time earned in
the “EET Time” section of the Attendance Report Summary form.
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25.  Thornley did not work overtime in the months and on the days that she claimed in
the examples listed in the prior paragraph. This is confirmed by the fact that Garcia approved no
such overtime, the Relator was present in the office and observed that Thornley did not work any
such overtime, as well as security camera footage of the Merit Board offices that evidence
Thornley was not present to work that overtime. Thus, for example, the Relator reviewed security
camera footage that demonstrated while Thornley claimed to work a total of 182.5 hours in
September 2019, 32.5 hours of which were claimed to be overtime for which she sought and
received payment by the State, in fact only worked 113 hours at the office that month.

26. On mformation and belief, Thornley went so far as to forge Garcia’s signature on
overtime approvals. In other cases, she entered overtime into the system as “approved” even
though 1t had not been approved by Garcia.

7 In addition, atter Thornley left the Merit Board. the Relator found on her computer
an approval of increased pay signed with the electronic signature of Reeve Waud, then the
Chairman of the Merit Board. Waud later confirmed that this was not his actual signature, or
electronic signature and that this was a forgery utilized by Thornley to obtain payments from the
State.

28. The amount of overtime paid to Thomnley exceeds any of the totals she claimed in
her own timekeeping records, and her payroll record confirms that she was paid for more
compensatory time than she had properly accrued.

29. Specific examples of Thornley’s false statements in particular months are pleaded
above. In total, Thornley’s false statements that she entered into the State payroll system resulted

in her being paid $7,114.81 in overtime in 2014 (147.5 hours); $17,770.73 in overtime in 2015



(439.5 hours); $24,736.11 in overtime in 2016 (444 hours); $6.885.93 in overtime in 2017 (141
hours); and $10,563.56 in overtime in 2019 (46 hours).

30. Consistent with these allegations, the law firm recommended by the Governor’s
Office, which was paid $550,000.00 by the State, concluded that Thornley did not receive
authorization to work overtime she claimed; falsely stated the amount of overtime for which she
claimed payment; and caused payments to herself by her false statements for overtime that she did
not work.

31. Thornley was fired by the Merit Board in July 2020 after that investigation
confirmed her misconduct.

2. Thornley Caused Herself to Be Reimbursed for Travel That Did Not
Occur

32. Thomley’s job responsibilities did not generally require her to travel. However,
since at least 2015 Thornley’s scheme to obtain improper payments from the State through false
claims included submission of false travel vouchers and mvoices for reimbursement for travel
expenses and mileage costs for trips she did not take and/or for trips taken for personal reasons
and not for Merit Board business.

33.  Forexample, beginning in July of 2015 through March of 2017, Thornley submitted
requests for reimbursement for alleged trips between Springfield and the Chicago area for work
purposes, even though those trips either did not occur or else were made for personal reasons. As
a result. Thornley was paid thousands of dollars by the State. Similarly, she submitted requests for
reimbursement for travel to Chicago on December 9, 2016, falsely stating that she departed at 6:00
a.m. that day and returned at 9:00 p.m. Her Attendance Record for the same day states that she
arrived at work at 8:00 a.m. and went home at 4:30 p.m. There are many other examples of sinular

false statements to secure reimbursement for travel that did not occur.



34.  For each of the trips Thornley falsely claimed to have made, she not only sought
reimbursement for expenses, but also falsely stated that she was due and was paid additional
amounts, sometimes to include mileage costs for use of her personal vehicle and also a per diem
from the State to cover meals. Thornley was paid thousands of additional dollars by the State as a
result of these false travel reimbursement requests.

3. Thornley Caused Herself to Be Paid Other Improper
Reimbursements

33 Additional records show that, in August of 2019, Thornley submitted invoices for
golf cart rentals and admission booklets to the [llinois State Fair totaling $990. Thornley falsely
stated that the admission booklets and cart would be used by the Merit Board. In fact, the admission
booklets were used by Thornley and her family and friends, including political connections, as was
the golf cart.

C. Thornley Actively Concealed her Misconduct

36. Thornley maintained control over the records within the Merit Board that would
reveal her false statements. She was the only person at the Merit Board who entered payroll data,
such as overtime, into the State payroll system.

37.  For this reason, Thornley’s misconduct was only discovered m late November
2019, when Thornley made a comment to the Relator about a request for overtime pay that
Thornley was making. The Relator was concerned by this comment because she had been in the
office the prior month and had not seen Thornley working overtime. The Relator shared her
concern with Garcia, who informed the Relator that he had not approved any overtime for

Thornley, as required by Merit Board policy.
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38. At Garcia’s request, the Relator than checked with the Illinois Comptroller website
and learned that Thornley had collected more than $10,000 in 2019 in overtime none of which had
been authorized or approved.

39 The Relator collected mformation confirming Thornley’s misconduct, submitted
that information to Garcia and he made a complaint to the OEIG about Thomley on or about
January 10, 2020,

40. On or about January 28, 2020, Thornley reached out to a friend of Garcia and asked
that friend to contact Garcia to tell him that he, Garcia, “did not know who he was messing with”
and that “the Governor’s Office would get involved if Mr. Garcia did not back off.” This was
apparently a reference to a personal and political friendship between Thomley and the Governor
and M.K. Pritzker.

41. At the end of January 2020, Thornley stole from the Merit Board offices originals
of payroll documents, including the Relator’s documents. Some but not all of these records have
been recovered.

42. Thornley then contacted the Office of the Governor and falsely accused Gareia of
assaulting her. As pleaded above, this led to Garcia (who was then leading the investigation into
Thornley’s abuses) being placed on administrative leave. The following investigation, which cost
the taxpayers” $550.000.00: (a) disproved Thomley’s accusations; and (b) confirmed her false
statements and overtime theft in 2019. The [llinois State Police subsequently conducted its own
mvestigation and concluded that Thornley’s accusations were false.

43, With regard to the independent investigation, in or about February 2020, Thomley
initiated a lawsuit seeking to enjoin the investigation altogether. That effort failed but did delay

the investigation into Thornley’s misconduct for months.
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44.  In sum, from the beginning, Thornley has actively attempted to conceal and to
thwart discovery of her misconduct. This mncluded by hiding documents, altering them and even
forging records to cover up her scheme. And Thornley did conceal that scheme until the Relator
became suspicious of her in November 2019.

43. Thornley’s efforts to conceal her conduct provide additional evidence that Thornley
knew that her conduct was wrong and that her conduct has been willful.

D. Thornley’s Ongoing Schemes Include Participation by the Office of the
Governor

46. Thornley continues to this day to seek money from the State of Ilhnois on false
pretenses, now with the active complicity and cooperation of the Office of the Governor.

47. In February 2020, Thornley made a workers’ compensation claim based on
“psychological injury” that she said resulted from the assault by Garcia that did not happen
according to two different investigations. However, Thornley did not make this claim to the Merit
Board, which employed her. Instead, leveraging her relationship with the Pritzkers, Thornley made
the claim directly to the Governor’s General Counsel, Spillane. And Spillane accepted that claim
and processed it, even though the claim falsely listed Thornley’s employer as the Governor’s
Office rather than the Merit Board. Thomnley also claimed that the Governor was her direct
supervisor and she provided multiple phone numbers to confirm this with Governor Pritzker
himself. Of course, these statements were false, as Spillane would have had to know. Spillane
nonetheless pressed the claim forward.

48. Although it should have been notified immediately as Thornley’s employer, the
Merit Board did not learn about Thornley workers’ compensation claim until September 2020,

after Thornley had already been paid tens of thousands of dollars in benefits. That fraud on the
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State could not have happened without the complicity of Spillane and others in the Governor’s
Office.

49.  Notably, the Merit Board had not been made aware of Thornley’s false workers’
compensation claim when it terminated Thornley in July 2020 for making false claims to the State
for payment. Instead, the Merit Board was only informed of the claim in September 2020. In a call
between the Relator and Central Management Services (“CMS”) in September 2020, a manager
in that office told the Relator that Thornley’s termination from the Merit Board was effectively
reversed on direction of Spillane and others in the Governor’s Office. The Relator was also told
by that same CMS manager that Spillane regularly participated in calls about Thomnley’s false
claim. This extraordinary level of mvolvement by the Governor’s General Counsel in a workers’
compensation claim involving an independent agency of State government is a raw demonstration
of improper political influence to assist a friend and supporter of the Governor at the expense of
the People of the State of Illinois. It is made worse by the fact that the entire premise of Thornley’s
workers’ compensation claim is the “assault” by Garcia that was debunked and proven false by
both the $550,000.00 independent investigation undertaken by a law firm the Governor’s Office
recommended and then again by an independent investigation of the Illinois State Police.

E. The Relators” Disclosures to the State

50. The matters alleged herein have not been “publicly disclosed” within the meaning
of the IFCA. Furthermore, Relator is an original source, pursuant to 740 1LCS 175/4 (e)(4)(A)(111),
and she voluntarily disclosed to the State the evidence and information at issue before filing this
action under the IFCA.

S1. Specifically, after first raising her concerns with Garcia in November 2019, the

Relator began an internal investigation for the Merit Board and reported the results of that



mvestigation to Garcia and Merit Board General Counsel, Daniel Dykstra. The Relator’s review
of Merit Board documents and information during that investigation resulted n discovery of tens
of thousands of dollars of improper overtime Thornley had secured for herself between 2014 and
2019, as alleged further above.

52.  In January 2020, Garcia informed the OEIG about the evidence the Relator had
collected, including by making a formal complaint to the OEIG about Thornley based on
information the Relator had gathered. The OEIG took no action and issued no report concerning
Thornley’s misconduct.

53.  Further, in the course of attempting to locate documents on the Merit Board’s
computer, the Relater discovered travel and reimbursement records of the Merit Board that
substantiated the travel and reimbursement false claims pleaded above. The Relator provided this
information to Garcia. who reported it to the Merit Board.

54. When the Relator learned in September 2020 about Thornley’s fraudulent workers’
compensation claim, she made a formal complaint about that fraud to the OEIG, specifically
mcluding the information from CMS that the fraudulent claim had been pressed by the Governor’s
General Counsel, Spillane. Again, the OEIG took no action. To the contrary, the OEIG sent the
Relator’s claim back to the Merit Board.

55.  Despite the Relator’s best efforts to have some authority in the State take action to
correct the harm to the People of the State of [llinois from Thornley’s misconduct, no action has
been taken to do so. This protection of a person who has defrauded the State is apparently based

directly upon the mtervention of the Governor’s Office and Spillane in particular.
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F. Retaliation Against the Relator

56. While the OEIG has refused to take any action with regard to Garcia’s complaint
based on mnformation the Relator provided, and further while the OEIG refused to even investigate
the Relator’s own OFEIG complaint against Thornley, the OEIG has informed the Relator that she
is the subject of an OEIG complaint made against her in retaliation by Thornley. The OEIG has
acted on that complaint and continues to do so. The Relator contends that this retaliatory pursuit
of her is driven in part by the involvement in the case of the Governor’s Office and Spillane, from
which the OEIG is not independent.

57 The Relator 1s a single, working woman who supports herself through her job at the
Merit Board. She has raised issues of fraud against the State as a whistleblower because she is
offended by Thornley’s conduct and by the political protection Thornley has received from the
Governor’s Office, even after Thornley’s accusations against Garcia were twice proven false. The
Relator makes this complaint notwithstanding her profound fear that by doing so she will become
a target of further retaliation by Governor Pritzker, his General Counsel and the OEIG.

G. Procedural Compliance

58.  Pursuant to Section 4(b)(2) of the IFCA, this complaint 1s to be filed in camera and
remain under seal for a period of at least 60 days and shall not be served on the Defendants until
the Court so orders.

59. Pursuant to Section 4(b) and 4(c) of the IFCA, the State, acting by and through the
Attorney General, may elect to intervene and proceed with this action, within a period of 60 days,
after 1t has received both the Complaint and a Statement of Material Evidence and mformation

relating to the instant action.



60.  Pursuant to Section 4(b)(2) of the Act, the Relator will provide to the Attorney
General, following the filing of the instant Complaint, a statement of material evidence and
mformation. The statement of material evidence and information will support the Relator’s
assertions and contentions regarding the submission of false and fraudulent claims by Thornley.

COUNTI1
(Violations of the Illinois False Claims Act, 740 ILCS § 175/3(a)(1)(B))
Knowingly Creating False or Fraudulent Records Material to False Claims

61. The Relator re-alleges and incorporates herein by referenced paragraphs 1 through
57 above, as though fully set forth herein.

62.  Acting as aforementioned, Thomley knowingly, or acting with deliberate
ignorance, or with reckless disregard for the truth, made, used, completed, or caused to be made,
used or completed false or fraudulent timekeeping records, and travel vouchers material to her
false claims for overtime and false claims for travel retimbursement.

63. As a direct and proximate result of this falsification of records, Thornley caused the
State to pay her tens of thousands of dollars in unearned funds.

64. As a direct and proximate result of Thomnley’s illegal and fraudulent conduct as set

forth above, the State of Illinois has been damaged 1n a substantial amount to be fully determined

at trial.

COUNT II
(Vielations of the Illinois False Claims Act, 740 ILCS § 175/3(a)(1)(A))
Knowingly Presenting False or Fraudulent Records to the State of Illinois to Induce
Pavment

65.  The Relator re-alleges and mcorporates herein by referenced paragraphs 1 through

57 above, as though fully set forth herein.
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66. Acting as aforementioned, Thornley knowingly, or acting with deliberate
ignorance, or with reckless disregard for the truth, caused false and/or fraudulent claims for
payment to be presented to the State of lhinois.

67. Specifically, as set forth above, Thornley input false data mto the State’s payroll
system to effectuate payment to herself for overtime hours she did not earn, submitted false travel
vouchers for reimbursement for travel she did not take, and submitted fraudulent claims for
reimbursement for golf carts and admisston booklets which she used for personal use.

68. By causing the presentment or submission of these false records to the State for
payment Thornley caused the State to pay her tens of thousands of dollars in unearned funds and
benefits.

69.  As adirect and proximate result of Thornley’s illegal and fraudulent conduct as set
forth above, the State of Illinois has been damaged in a substantial amount to be fully determined

at trial.

WHEREFORE, Plaintiff, Relator Emily Fox, on behalf of the People of the State of
[linois, by and through her undersigned counsel, respectfully requests the entry of judgment in
against Thornley:

(a) Requiring Thomley to pay, as compensatory damages, an amount equal to the false and
fraudulent claims that she submitted for payment to the State of Illinois and for which
she received payment;

(b) Requiring Thornley to pay the maximum civil penalty, up to $11,000, for each and
every false claim submitted and each false record created,;

(¢) Awarding the State of Illinois and the Relator all fees and costs of this civil action,

including reasonable attorneys’ fees;
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(d) Awarding the Relator the maximum Relator’s share under the Illinois False Claims
Act; and

(e) Providing for all such other and further relief as is just and proper under the
circumstances.

JURY DEMAND

The Relator hereby demands a jury in this case.
Respectfully Submitted,
EMILY FOX, RELATOR

By: _/s/ Robert M. Andalman
One of her attorneys

Robert M. Andalman (ARDC No-)
randalman{@aandglaw.com

Diana Guler (ARDC No.
dguler(@aandglaw.com

A&G Law, LLC

542 S. Dearborn Street, 10" Floor

Chicago, IL. 60605

312-348-7629 (phone)

312-341-0700 (fax)
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EXHIBI'T
2



Robeart M. Andalman
randalmandAandGlavw.com
TEL(312) 348-7629

April 13, 2021

The Honorable Kwame Raoul

Attorney General of the State of Illinois
Attn: General Law Department

500 South Second Street

Springfield, IL. 62701

Re:  People of the State of Illinois ex rel. Emily Fox v. Jenny Thornley
Disclosure Statement pursuant to 740 ILCS 175/4(b)(2)

Dear Attorney General Raoul:

A&G Law, LLC represents Emily Fox and on Friday, April 9, 2021, we filed the enclosed
complaint on her behalf as a Relator under the Illinois False Claims Act, 740 ILCS 175/1 et seq.
(“ICFA™). This letter summarizes the allegations of the complaint and provides material,
supporting evidence, as required by 740 ILCS 175/4(b)(2).

Ms. Fox is an employee of the [1hinois State Police Merit Board (the “Merit Board™). In the
course of her work, she became suspicious of claims for overtime payments by a co-worker, Jenny
Thornley. Ms. Fox notified her supervisor, Merit Board Executive Director Jack Garcia, of her
concerns and he authorized her to conduct a further investigation. That investigation revealed a
multi-pronged scheme by Thornley to defraud the State, including:

Resume fraud in obtaining State employment and compensation increases;

False overtime claims;

False travel reimbursement claims;

Forged and false documents submitted to facilitate and cover up her schemes; and
A fraudulent worker’s compensation claim.

Thornley’s schemes have cost the State tens, if not hundreds, of thousands of dollars in
payments made to Thormnley based upon dozens of false claims for payment. Unfortunately,
because of Thornley’s personal and political relationships with Governor J.B. Pritzker and his
wife, Mary Kathryn (“M.K”) Pritzker, the State — acting through the Governor’s General Counsel
and the Office of the Executive Inspector General (the “OEIG™) — has refused to take action against
Thornley. To the contrary, extraordinary actions have been taken by the Governor’s General
Counsel and the OEIG to protect Thornley, to continue the payments to her under false pretense,
and to retahate and punish Ms. Fox for raising concerns about Thornley’s schemes. Ms. Fox hopes
that your standing as an independent constitutional officer will break this cycle of corrupt
protection of a friend of the Governor and his wife.

AandGlaw.cony 542 South Dedrborn Street 10th Floof Chicage 1L BOB0S TEL (312)-341-390{} FAY (312) 541-G700



The Honorable Kwame Raoul

Attorney General of the State of Illinois
Apnl 13, 2021
Page 2

A. Background Concerning Ms. Fox

Ms. Fox filed her case as a qui tam plaintiff or Relator. She has been an employee of the
[1linois State Police Merit Board (“Merit Board”) since 2014 and currently serves there as the only
administrative staff other than Merit Board General Counsel Daniel Dykstra and an IT staffer.

Ms. Fox first raised concerns about Thornley in November 2019 to her supervisor, Director
Garcia. She advised Garcia of a conversation with Thornley in which Thornley told Ms. Fox that
Thornley needed to submit overtime request forms for the prior month. This struck Ms. Fox as odd
because Ms. Fox had been in the office working substantial overtime herself and she did not
observe Thomley working overtime during that time. Ms. Fox reported her concern to Garcia. He
confirmed that he had not approved of any overtime for Thornley and directed Ms. Fox to
investigate, which she did.

Ms. Fox’s investigation that followed uncovered various schemes by Thornley to enrich
herself at the expense of the State of Illinois, including by: making and using false records and
statements to procure benefits and induce payments to her by the State; falsifying data in the State’s
central payroll system: creating false timekeeping records and fraudulent overtime requests
(including forging signatures of Garcia and Merit Board Chair Reeve Waud); and submitting false
travel and other reimbursement vouchers. The details of what Ms. Fox discovered and brought to
Garcia are further described in the complaint and below. An independent investigation of Thornley
by the outside law firm McGuire Woods tested Ms. Fox’s assertions of overtime theft by Thornley
during specific months in 2019. The detailed McGuire Woods report confirmed that Thornley had
defrauded the State during those months.

B. Thornley Obtained Employment, Pay Increases, Overtime Pay and
Reimbursements from the State of Illinois, All Based on False Statements

Thornley is a former employee of the Merit Board where she served as the Public Service
Administrator from May 2014 until her termination for cause in July 2020. Thornley’s entire
employment with the State was premised on false statements, beginning with resume fraud and
false CMS-100 forms submitted to the State in order to receive either employment or increases in
pay. Thus, 1 applying for work and increased compensation, Thornley repeatedly told the State
that she had completed a 2-year course in Labor Law at the University of Illinois at Urbana-
Champaign between March 2010 and March 2012. In reality, Thornley enrolled in just one, non-
degree class at the University in the Spring of 2011. She failed that class and received no credit
for it. Her University of Illinois transcript is attached here as Exhibit 1. Thornley likewise
repeatedly told the State that she completed a 2-year program in Business & Legal Administration
at Robert Morris University between June 1999 and June 2001. This, too, was false. In reality,
while Thornley enrolled in a number of classes at that University during that period, she failed
each one of them and received no credits. Her Robert Morris University Transcript is attached as
Exhibit 2. Attached as Exhibit 3 here are copies of Thornley’s various CMS-100 forms and
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resumes that she has submitted to the State over the years as part of requests for employment and/or
increased compensation. The State relied on these statements, as Thornley intended it would, to
hire and pay her.

Throughout her employment with the Merit Board, Thornley was uniquely positioned to
engage in overtime theft because she was the Merit Board staffer who entered employee data into
the State’s central payroll system. Ms. Fox first notified Garcia about Thornley’s overtime theft in
November 2019. Garcia directed Ms. Fox to conduct a further investigation, which she did.

As alleged in the complaint, Ms. Fox learned the following. Thornley, like other Merit
Board employees, filled out daily working time on an “Attendance Report” that specified “Time
In”, “Time Out,” time spent “Out of Office,” “Hours Worked,” amount of “Time Used,” amount
of “Time Earmed” and whether the time used was vacation time, sick time, personal time, or
compensatory time. By way of example, Exhibit 4 contains Thornley’s Attendance Reports from
January 1, 2019 through December 31, 2019. At the end of each month, Thornley was expected to
submit her Attendance Report for the month to Director Garcia for his signature. Merit Board
policy required Garcia’s approval for overtime. On separate documents provided by the Merit
Board, Thornley was expected to keep track of her vacation time used, sick time used, personal
time used, compensatory time used, overtime earned or requested, and compensatory time earned
for each month. Exhibit 4 also contains Thornley’s vacation, sick, personal, and compensatory
time used and requested forms for 2019. At the end of each month, and prior to inputting the data
into the State’s payroll system, Thornley was expected to submit these forms to Director Garcia
for his signature. After that, the hours for approved forms were to be entered into the State’s central
payroll system by Thornley.

Thornley’s job duties also included tracking her own and all other Merit Board employees’
time off accruals which she did via an “Attendance Report Summary” in which she recorded
“Vacation”, “Sick”, “Personal Leave” and “EET Time” for herself and other Merit Board
employees. EET Time refers to Equivalent Earned Time pursuant to Section 310.490(e)(1) of the
[linois Administrative Code, however, Thornley appeared to track compensatory time earned in
the “EET Time” section of the Attendance Report Summary form. Exhibit 5 contains Thornley’s
Attendance Report Summaries for Fiscal Year 2019 and Fiscal Year 2020.

As noted, Thornley was responsible for manually entering the data from all Merit Board
employees’ timekeeping records, including her own, into the State’s central payroll system to
effectuate payment for each employees’ hours worked, as well as for any overtime earned during
that specified payment period.

Ms. Fox discovered that Thornley knowingly submitting false data for herself into the
State’s payroll system to cause payments to herself for overtime that she did not earn. Ms. Fox
confirmed that Garcia did not approve the overtime for which Thornley sought and received
payment, as reflected in the above referenced documents. Ms. Fox was personally present in the
office and did not see Thornley there working the overtime that she claimed. Furthermore, Ms.
Fox reviewed security camera footage of the Merit Board offices and confirmed that Thornley was
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not present when she claimed to be. The documents themselves contain inconsistencies that
demonstrate they are false.

Based on Ms. Fox’s investigation, Thornley’s false overtime requests and payroll system
entries caused the State to wrongly pay Thornley $7,114.81 in overtime in 2014 (147.5 hours);
$17,770.73 in overtime in 2015 (439.5 hours); $24,736.11 in overtime in 2016 (444 hours);
$6,885.93 in overtime in 2017 (141 hours); and $10,563.56 in overtime in 2019 (46 hours). By
way of example, Exhibit 6 reflects overtime payments paid to Thornley from the State for pay
period in October and November of 2019 whereas Exhibit 4 shows that, in fact, Thornley did not
record any overtime earned for the months of October and November 2019. Again, this is but one
example.

The second part of Thornley’s overtime scheme involved creating false timekeeping
records and fraudulent overtime request and compensatory time forms in an attempt to conceal her
theft from Garcia, the Merit Board and the State during routine fiscal audits. This included
Thornley creating documents that purported to “roll-over” unused “compensatory time” from prior
fiscal years (which is not permitted pursuant to section 310.490(d)(2)(B) of the Illinois
Administrative Code) and under-reporting the compensatory time she was using, as well as
inflating the amount of overtime she earned. Thornley’s internal timekeeping records and overtime
and compensatory time forms show varying amounts of overtime worked, none of which are

consistent with each other, and all totaling less than the amount actually paid out to her by the
State. See Exhibits 4 & 5.

As part of the investigation initiated by Ms. Fox, into Thornley’s theft of time, on or about
December 16, 2019, Garcia asked Thornley to prepare a report listing the salaries and overtime
worked for all Merit Board employees. In response, Thornley provided Gareia with a report
showing overtime for each employee broken down by month. In the report Thornley only reported
her overtime hours for May and September 2019. Specifically, the report stated that she earned
13.5 hours of overtime in May 2019 and 32.5 hours of overtime in September 2019. The report
Thornley sent and the email between her and Director Garcia are attached hereto as Exhibit 7.
Garcia then asked Thornley to provide her overtime request forms for May and September 2019.
Thornley advised Director Garcia via an email sent on December 18, 2019 that she “ran out of
time” and would provide the signed documentation as soon as she returned. Thornley then left the
office for a three-week vacation. When she returned on or about January 9, 2020, Garcia once
again requested her overtime request forms from May and September 2019. Thornley asked
Dykstra’s to scan the two overtime forms and email them to her, which he did. Later that day,
Garcia requested that a binder be created containing all Merit Board employees overtime sheets.
Thornley and Dykstra set out to made copies of all the employee timesheets for this purpose. While
in the process of making the photocopies, Dykstra noticed that that all of the folders had contained
the timesheets in reverse chronological order, from December 2019 back to January 2019.
However, Dykstra’s folder had two original overtime request approval forms at the front of the
folder. Dykstra recognized these overtime request forms as containing the same signatures and
dates as the overtime request forms from May and September 2019 that Dykstra had scanned for
Thornley earlier in the day. Thornley had forged Garcia’s signature on at least two of her overtime
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forms, from May 2019 and September 2019, when they were requested by Garcia in order to
conceal her misconduct. Exhibit 8 contains Thornley’s May 2019 and September 2019 overtime
forms and Daniel Dysktra’s June 2019 and October 2019 overtime request forms for comparison.
Exhibit 9 contains Dykstra’s memorandum documenting discovery of this forgery.

Ms. Fox relayed the result of her investigation to Garcia and Garcia then reported
Thornley’s fraud to the OEIG during a January 22, 2020 meeting. A copy of the materials Garcia
left with the OEIG during that meeting, which had been compiled by Ms. Fox, is attached as
Exhibit 10. Attached as Exhibit 11 are reports Garcia completed after that first meeting with the
OEIG, further reflecting observations by Ms. Fox, Garcia and Dkystra.

After Garcia directed Ms. Fox to investigate and then passed on her findings to the OEIG,
Thornley implied to Dykstra that she was speaking with personnel in the Governor’s Office about
the situation. Thornley regularly bragged about her relationship with J.B. and M.K. Pritzker. After
Garcia’s report to the OEIG, Thornley went to a friend of Garcia’s and told him to relay to Garcia
that Garcia “did not know who he was messing with” and that “the Governor’s Office would get
involved if Mr. Garcia did not back off.”

Garcia (and Ms. Fox) did not “back off,” after which Thornley made good on her threat,
making a false accusation that Garcia had assaulted her. Thornley also spread false rumors that
Ms. Fox was romantically involved with Garcia. Thornley texted M K. Pritzker thanking her for
her friendship and stating “I need J.B. to know what’s going on.” The text of this message is
contained in the attachments to the McGuire Woods report. See Exhibit 12. The Governor
apparently was informed. His General Counsel, Ann Spillane, became directly involved in
advocating for and protecting Thornley. This included the Governor’s Office “recommending”
that Garcia be put on administrative leave and further suggesting McGuire Woods be retained to
independently investigate Thornley’s allegations of assault against Garcia.

McGuire Woods did investigate, interviewing nearly 70 witnesses, reviewing thousands of
documents and billing the State of I1linois in excess of $550,000 based on what the firm concluded
were more false statements by Thornley. The firm did not limit itself to determining that the assault
claim was false. Notably, McGuire Woods confirmed Thornley’s theft of overtime through false
statements, just as Ms. Fox’s own mnvestigation had concluded (though McGuire Woods focused
on a narrower timeframe). A complete copy of the McGuire Woods report and exhibits is attached
as Exhibit 12. The Illinois State Police later conducted its own investigation and determined that
Thornley’s assault allegation against Garcia was false.

In addition to her overtime theft, beginning in July of 2015, Thomley engaged in another
scheme designed to collect payments from the State by submutting false travel vouchers and
mvoices for reimbursement for travel expenses and mileage costs for trips she did not take and/or
for trips taken for personal reasons and not for agency business. Thornley did not travel regularly
for her job and did not take the trips for which she received reimbursements. Moreover, Thornley’s
own timekeeping records do not support her alleged trips. For each of the trips Thornley falsely
claimed to have made, she not only sought reimbursement for expenses, but also falsely stated that
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she was due and was paid additional amounts, sometimes to include mileage costs for use of her
personal vehicle and also a per diem from the State to cover meals. Thornley was paid thousands
of additional dollars by the State as a result of these false travel reimbursement requests. Exhibit
13 is a memorandum of Ms. Fox’s findings concerning Thornley’s travel reimbursements and 1t
includes copies of Thornley’s travel vouchers and Thornley’s Attendance Reports for the dates of
the alleged travel.

In addition, Ms. Fox discovered that, in August of 2019, Thornley submitted invoices for
golf cart rentals and admission booklets to the 2019 Illinois State Fair totaling $990, falsely stating
that the admission booklets and cart would be used by the Merit Board. In fact, the admission
booklets were used by Thornley and her family or friends, as was the golf cart. See Exhibit 14.
Neither Director Garcia, nor anyone else from the Merit Board approved the payment for these
invoices. Nevertheless, Thornley submitted the invoice to the State for payment, falsely
representing that the trip was for business purposes. See id.

Apparently based on her friendship with the Pritzkers, the OEIG has refused to issue a
report and no action has been taken against Thornley to recover the money she falsely obtained
from the State. Moreover, despite her termination for cause by the Merit Board, the State is still
paying Thornley thousands of dollars monthly. This is because individuals at the Governor’s
Office, including the General Counsel, effectively reversed Thornley’s termination and accepted
from her a false “worker’s compensation” claim based on supposed psychological trauma from the
Garcia “assault” that both McGuire Woods and the Illinois State Police have determined is a
another Thornley fiction. Exhibit 15 contains Thornley’s worker’s compensation claim packet. In
it, she falsely states that she was employed not by the Merit Board but by “the Governor’s Office”
and she identifies her direct supervisor as either Spillane or Governor Pritzker himself. That 1s
false, of course.

In a bizarre circumstance, Spillane personally accepted the false claim and processed it in
February 2020. Thornley’s actual former employer, the Merit Board, did not learn about
Thornley’s workers’ compensation claim until September 2020, after Thornley had already been
paid tens of thousands of dollars in benefits. Ms. Fox was told by a manager at CMS that
Thornley’s termination had been overridden on direction of Spillane and others in the Governor’s
Office and that Spillane — the Governor’s General Counsel — had personally injected herself into
Thornley’s case, participating in multiple conference calls and effectively advocating for Thornley.
Thus 1s reflected 1n a September 2020 email from Dykstra to the Governor’s Office. See Exhibit
16.

After learning about Thomley’s fraudulent workers’ compensation claim, Fox made a
formal complaint about it to the OEIG. A copy of this complaint is attached as Exhibit 17. Again,
the OEIG refused to take any action against Thornley, instead sending the complaint back to Garcia
and declining to investigate her. See Exhibit 18. That 1s not, however, to say that the OEIG did not
respond to Ms. Fox’s complaint. In retaliation, it notified Ms. Fox that now she was the subject of
an OEIG investigation, apparently based on allegations of Thornley. It is apparent that the
Governor’s Office is behind this retaliation.
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In addition to the exhibits referenced above, Ms. Fox 1s producing additional documents
that support her claims. These documents include:

. Exhibit 19 is a 1-18-20 email from Ms. Fox to Garcia re: overtime theft.

This 1s an email from Ms. Fox to Garcia containing a memorandum in which she
details the circumstances that led her to suspect Thornley was falsifying overtime,
the steps she took, and the subsequent investigation that followed.

© Exhibit 20 1s a 1-30-20 email from Garcia to Merit Board Chair Reeve Waud re:
threats from Thornley.

This email details a phone call Garcia had with James Wolfe, who informed him of
a conversation Wolfe had with Thomley in which she threated Garcia to try to get
him to stop his investigation of her.

. Exhibit 21 is a 1-31-20 from Merit Board General Counsel Dan Dykstra to Garcia

re: theft of personnel files.
This email details Dykstra and Ms. Fox’s discovery of missing personnel files from
Thornley’s office. The email explains that after Thornley and her husband had
cleaned out her office several files were found missing, including Ms. Fox’s and
Garcia’s personnel files, CY19 Time Sheets and Wex Bank FY20 bills and
vouchers.

o Exhibit 22 is a 4-23-20 from Waud to Ann Spillane.

This email 1s based on facts Ms. Fox discovered and details Thornley’s actions to
Ann Spillane.

[ Exhibit 23 1s Dykstra’s Memo to Waud dated 4-8-20 re: Thornley misconduct.
This memorandum was sent from Dykstra to Waud detailing the evidence of
Thornley’s misconduct including her false claims of overtime, his suspicion of
forgery and her use of state funds to pay for golf carts and admission booklets.
Much of the information in the memo originated from Ms. Fox.

. Exhibit 24 is Dykstra’s Memo to Waud dated 11-17-20.

This memorandum documents the events that occurred from April 8, 2020 through
November 17, 2020, including the McGuire Woods™ findings, criminal
investigations by the Springfield police, and the discovery of her false workers’
compensation claim.

* Exhibit 25 is a document on which Thornley forged Waud’s signature.

This document details the discovery of Thornley’s forgery of Waud’s signature and
Waud’s confirmation of the forgery.

. Exhibit 26 1s Garcia’s Memo to Waud dated 3-12-21 re: investigation, threats, and

referral to Springfield Police.
This memorandum details Garcia’s referral of the criminal investigation to
Springfield Police, Thornley’s threats concerning Garcia “backing off” as well as
the allegations made by Thornley against Director Garcia and the events that
followed including his administrative leave and the McGuireWoods investigation.
. Exhibit 27 is Thornley’s termination letter.
This is the official notice of Thornley’s termination.
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Should you have any questions, please do not hesitate to contact me.

Respectfully submitted,

Robert M. Andalman
On behalf of Emily Fox, Relator

Enclosures
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15. WORK HiSTORY: Complete this section in ¢ "1il. All fields MUST be completed to be cor “dered for grading. Begin with

most recent position title and work backward. If y -4 have an extensive work history with one .iployer, list each change in
position title separately including duties and dates associated with each. If additional space is needed, click the "Add Another
Employment Record” button or attach a separate sheet following the same format as below. Resumes submitted must be in same
format as the application. Attach additional sheets/resumes to the application.

INCLUDE THE FOLLOWING INFORMATION:

» College internships/practicums successfully completed

+ Military experience including dates, listing each change in rank and title
» Related volunteer experience including dates and hours worked

Current (or last) Employer State of lllinois, Law Enforcement Training & Standards Board

Street Address 4500 South 6th Street Road City Springfield State IL

Position Title Private Assistant to the Director

Average Number of Hours Worked Per Week 40 Current/Last Salary $ 63,240 Salary Period  Annually

Dates of Employment Month| 10 | Year |2013| To Month|:| Year :I Total Years I:I Months

Supervisory Responsibility: List the Number of Employees You Supervised in the Appropriate Fields Below

Manual/Trades Professional Technical/Para-Professional 4 Clerical 2 Administrative 3

Describe the Duties and Responsibilities for Each Title Separately: (Entry area expands to accommodate your response.)

Please see attached

Reasaon for Leaving: Still Employed

Past Employer Policemen's Benevolent Labor Committee

Street Address 840 South Spring Street City Springfield State IL

Position Title Director of Operations

Average Number of Hours Worked Per Week 40 Current/Last Salary § 60,225 Salary Period  Annually

Dates of Employment Monthl 2 | Year |2006| To Month Year Total Years Months

Supervisory Responsibility: List the Number of Employees You Supervised in the Appropriate Fields Below

Manual/Trades Professional 5 Technical/Para-Professional 2 Clerical 1 Administrative 3

Describe the Duties and Responsibilities for Each Title Separately: (Entry area expands to accommodate your response.)

Reason for Leaving: career growth
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- State law reguires that you furnish certain information about your child support obligations at the time you are hired. The
possibility of employment is not affected by ach  support obligation or default in payment. '

+ As a condition of employment, state law requires that "every male born on or after January 1, 1960, and less than 27 years old,
shall submit documentation, at time of appointment, evidencing his registration with the Federal Selective Service System."

« In compliance with the state and federal constitutions, the lllinois Human Rights Act, the U.S. Civil Rights Act, the Americans
with Disabilities Act, and Section 504 of the Federal Rehabilitation Act, the Department of Central Management Services does not
discriminate in employment, contracts, or any other activity. If you have a complaint, please contact the Department of Central
Management Services at 217/782-7100 (voice) or 800/526-0844 (TTY Only).

+ Pursuant to Public Act 93-0211, effective January 1, 2004, (20 ILCS 2630/12 (a)) and Public Act 93-0912, effective August 12,
2004, (705 ILCS 405/5-915 (8)(a)), respectively, applicants seeking employment with the State of lllinois are not obligated to
disclose an arrest or conviction record that has been expunged or sealed, nor an expunged juvenile record. Employers may not
ask if an applicant has had records expunged or sealed. Neither Public Act applies to law enforcement agencies, the Department
of Corrections, State's Attorneys or other prosecutors.

« Central Management Services requests disclosure of information that is necessary to accomplish its obligations, primarily the
statutory purposes outlined under the Personnel Code (20 ILCS 415). Disclosure of the information requested on this form is
mandatory, and failure to provide requested information may result in rejection of this form or delay in making a determination on
eligibility or employment. Social Security numbers are used in the application and employment processes to identify and
differentiate between candidates and/or employees. Confidentiality of Social Security numbers obtained through this application
process will be preserved as prescribed by 5 ILCS 179 et seq.

16. This application may be utilized as the actual test for some titles. If the title for which you wish to test is a closed exam or an
exam based only on training and experience, mail completed application to:

CMS Bureau of Personnel

Examining and Counseling Division

Stratton Office Building, Room 500

Springfield, lllinois 62706.
Applications for a closed exam will be held on file until an agency requests that the test be administered or for a maximum of one
year from the date of receipt.

The following section is optional.

The State of Illinois is an Equal Opportunity Employer. To assist in the accomplishment of Affirmative Action goals, we invite
you to complete the following information. Completion of this information is not required. Check ONE box and, if applicable,
check the appropriate Disability box.

Female Male Ethnicity

White not of Hispanic Origin. A person having origins in any of the original peoples of Europe, North Africa
or the Middle East.

Black or African American not of Hispanic Origin. A person having origins in any of the black racial
groups of Africa. Terms such as “Haitian” or “Negro” can also be used in addition to “Black”™ or “African
American”.

American Indian or Alaska Native. A person having origins in any of the original peoples of North and
South America, including Central America, and who maintains tribal affiliation or community attachment.

3 g
=je

Asian. A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian
subcontinent, including, but not limited to, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the
Philippine Islands, Thailand, and Vietnam.

Hispanic or Latino. A person of Cuban, Mexican, Puerto Rican, South or Central American, or other
Spanish Culture or origin, regardless of race.

Native Hawaiian or Other Pacific Islander. A person having origins in any of the original peoples of
Hawaii, Guam, Samoa, or other Pacific Islands.

= m[] o[ e[]
o -] =[]

Are you an Individual with a Disability? ~ Yes [ |No [X]
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Law Enforcement Training & Standards Board — Private Assistant to the Director — October 2013
— Present

Serves as a Personal Assistant to the Executive Director, assists in planning, development and execution of
operations, keeps abreast of Board programs, new initiates, legislative mandates, state regulations and
procedures, answers inquiries concerning the Board programs, operations, rules and regulations.
Interoperates the Directors working philosophies and missions, drafts correspondence of technical nature,
and coordinates the Executive Directors schedule and travel arrangements.

Coordinates special projects assigned to administrative staff, explains the Executive Directors instructions
and requests. Prioritize projects, monitors progress, offers guidance and directions in matters that are
private in nature related to the Board and its main goals.

Act’s as the administrative liaison with the Board members, the Governor’s Office, members of the General
Assembly, law enforcement representatives and other state officials. Replies to inquiries on behalf of the
Director, receives, reviews, and screens incoming correspondence. Notifies the Director of problems,
concerns, directs complex and highly technical inquires to subject matter experts and initiates follow-up on
response(s).

Manages all Board Files, records, and maintains the minutes of all Board and committee meetings,
establishes updates administrative and confidential files, legislative mandates, statutory requirements and
basic training requirements. Archives all records in accordance with State archive regulations and Open
Meeting Act Regulations.

Researches multiple sources, gathers and analyzes data, drafts reports, letters and memorandums,
coordinates responses to subpoenas and FOIA requests, assists legal staff with drafting legislation and
administrative rules for JCAR.

Serves as the Personnel Manager providing human resources services, initiates and tracks ePar and
eRecruiting for the Director in accordance with CMS requirements, creates and updates position
descriptions (CMS104), ensures Rutan compliance, develops interview questions and conducts interviews.
Serves as the Labor Relations Manager attending all labor related meetings and providing reports as
needed.

Policemen’s Bencvolent Labor Committec — Director of Operations & Legislative Aide - February
2006 — October 2013

Lobby and assisted over 8,000 Police officers in the state of Illinois. This includes formulating,
developing, revising and implementing new legislation, programs and operations; analyzed and evaluated
policies and procedures in conjunction with state and federal laws and Departmental rules and regulations.
Provided administrative direction to our Director and other administrative staff; provided major
administrative input into planning for future Department initiatives surrounding new and upcoming
legislation, coordinated and controlled implementation of Department programs; confirmed with the
Director on the overall integration of all lobbying issues.

On behalf of the Director, served in a liaison capacity with all 98 police units we represented throughout
the state; completed special or ongoing assignments, often of a sensitive nature dealing with the
administration of the Agencies policies and implementation of new policies that are affected by legislation.
Worked in direct contact with members of the legislature; developed legislation; developed legislative
initiatives to enhance Police programs as they related to economic development for the State of Illinois;
develop research to qualify legislative changes that will improve policing programs.

Conducted bill reviews on legislation headed to the Directors desk and in doing so had direct input on the
outcome of legislation.

Communicated with many individuals throughout the state, including but not limited to legislators,
lobbyists, advocacy groups, 1llinois citizens.

Served as a liaison between the Director and the Lobbyists.

Tracked critical legislation as it moves through the General Assembly and legislative committees.
Managed termination and discipline cases that were very private in nature and could not be discussed



outside of the office.
Managed all billing for all arbitration hearings and other related legal bills.
Managed all business bills related to the daily operations of the Union.

e Tracked and managed dues payments for over 8,000 labor union members monthly for budget and tax
purposes.

e Managed & reported payroll for all employees of the organization weekly.

e Handled all human resource issues including all dental, life, vision, and health insurance renewals.
Managed all vacation and sick time for all employees.

e Handled all day to day facility operational needs and made sure our facilities are being managed
appropriately.

e Reported directly to our Director and Chief Legal Counsel on all day to day operations.

Blue Cross Blue Shield of IHlinois — Community Outreach Liaison — May 1999 — February 2006

e Directed, coordinated and reviewed the activities of program areas through subordinate management
supervisors; reviewed, modified and implemented existing program objectives or developed new program
objectives; acted authoritatively on policy making issues impacting agency management and statewide
accomplishment of the goals and objectives of the Company.

»  Established and maintained professional liaisons with intergovernmental, public and private organizations;
interpreted company programs and objectives for governmental agencies and private and professional
organizations, Served as functional member of various agency, public and professional committees and
organizations.

e Directed budget preparation and expenditure of company appropriations; made recommendations to the
Director about changes in funding and human resource allocations for agency programs. Developed and
monitored fiscal control measures to ensure each program area’s adherence to budgeted resources.

e Guided the formulation and development of legislative initiatives focused on the needs of the Department
and its programs, and provided management direction in the implementation of agency policies and rules;
approved the development or revision of operational methods and procedures.
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N_ame_-'cf Agency: - lllinois State Police Merit Board Candidate's Name: Jenny Thormley
1DHR Region [ (Facility): ; S _ Position Number: 37015-50-33-000-00-01
EEQ Job Category: 5 - _ _ E-Par Number: 78150
Title of Job to be filled: Public Service Administrator _ Bid Number:
' ' ' Date of Hire: 562014
1. Is the EEQ category underutilized?  no “;- If yes, indicate number for each group:
Wormen: _ Black or African American: _ Hispanic or Latino: _
Asian: American Indian or Alaskan Native:
Native Hawailan or Other Pacific Islander: _ Disabled:
2. Indicate: Race of person selected: White : - w;
Sex: Female - Veteran: no v Disability: No ¥
3. Number of individuals who applied or were on the list of eligible(s) 8
Total by Category # Invited # Interviewed # Selected
Women _ 2 2 5
Black or African American 3 2 0
Hispanic or Latino 0 0 0
Asian ™ 7 5
American Indian or Alaskan Native 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0
_Disabled 0 . 0 -0
Vaterans 0 0 0

4. If no candidates from any of the underutilized groups appeared on the list, what efforts were made in the last six:
months to assist in the recruitment of candidates?

5. If the category is underutilized and a member of an affirmative action group applied and was not hired, give a
detailed explanation for the hiring decision. -
infervieweed inidivudals had no expeirience or knowledge of the position.

6. Was the position posted? No ¥
7. Name and position of person(s) who interviewed candidates.
Ronald P. Cooley, Julie Webster

2 & and posmon of erscn(s) who recommended the selection of the candidate,
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v with this hire.  Remarks on reverse side
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‘Date’
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{Date
No appomtment will be processed without this form. [DHR Rules and Regulations Section 2520. ?70(h)
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Name:“le’wly \TAOUUV
f (
Duties for Public Service Administrator

[ ] Fiscal Officer
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[ ] Human Resource Officer
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Duties for Public Service Administrator - Continue

[ ] Procurement officer
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[ ] Group Insurance Representative
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Duties for Public Service Administrator - Continue

[ ] EEO Officer (ﬂ%
A ekt A J@m ostlseoet W
[ ] Workmen Compensatlon Coordinator
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Name: EJWW»»{ WOVL [Qv

Duties for Public Service Administrator

[ ] Fiscal Officer
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[ | Human Resource Officer



Duties for Public Service Administrator - Continue

[ ] Procurement officer

[ ] Group Insurance Representative
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[ ] Property Control Officer



Duties for Public Service Administrator - Continue

[ ] EEO Officer
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[ ] Workmen Compensation Coordinator
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[ ] Retirement Coordinator
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POSITION DESCRIPTION

CM S ILLINOIS DEPARTMENT OF
CENTRAL MANAGEMENT SERVICES

WORKING TITLE (IF ANY) | Punads | Postioniie | 3. POSITION NUMBER

1. POSITION TITLE e
Exigting Pesition
HNewiRevised Pasition
Fisca/Human Rasources
Public Service Administrator Admiristator 2 | 37016-60-33-100-50-01
3. AGENCY 4. BUREAU/ DIVISION O | o | it | saworr | voooer |
_ U
Exigting Position ,
Fiscal
owiAsvizad Position .
State Police Merit Board FiscalHuman Resources 0 |84 |N| R
10. SECT_!ON 11. UNIT 12. TRANBACTION CODE 13, EFFECTIVE DATE
Existing PasBon
1-16-2014
NewiRevised Posllion
[3J MAg21 ESTABUSH
O3 MC022 EXEMPT CODE CHANGE
Rutan T MCo24 POSMON HUMBER CHANGE
14. WORK LOCATION 15, BARGAINING/TERM CODE _ Baml | 63 MCO26 CLARIFY
Existing Posillon [J MC027 ADDITIONAL IDENTICAL CHANGE
Y | O Mc028 WORK COUNTY CHANGE
[0 mMpoz1 ABOLISH
NewRevisod Position AEOS2 E MC140 DO‘-‘JNW&:&REALLOEANDN
MC150 LATERAL REALLOCATIOR
Sangamon _ MC158_UPWARD REALLOCATION
% OF TIME 16. COMPLETE CURRENT AND ACCURATE STATEMENT OF POSITION ESSENTIAL FUNCTIONS

Under direction of the Executive Director serves as Fiscal Officer and Human Resources Administrator for
the State Police Merit Board. Implements policies and procedures for professional functions of the Merit
Board including the planning, development, coordination and administration to assure compliance with the
Personnel Code, Rules, Classification Plan and Pay Plan, budgetary and fiscal appropriations and
monitoring. Serves as interdepartmental liaison in all related fields. Speaks on behalf of the Exccutive
Director before Governor’s office staff and legislators with the authority to commit resources.

20% I. Serves as Fiscal and Human Resources Administrator. Implements policies and procedures for fiscal

administrative functions; plans and implements budgeting appropriation and accounting programs, develops
and implements procedures and policy in determining overall effectiveness of the Merit Board operations;
participates in planning activities ensuring the Merit Board’s budgetary needs are met; serves as liaison with
the Governor’s Office of Management and Budget, Legislative staff and the Comptroller’s staff.

20% 2. As Human Resources Administrator for the Merit Board, implements and carries out program policies

and procedures ensuring compliance with the Personnel Code, Personnel Rules, Classification, and Pay Pian.
Plans, develops and formulates policies and procedures, confers regularly with the Executive Director to
address problems and establish resolutions. Initiates, approves, processes and fracks personnel information,
including activities for the interview and selection processes, payroll information, group insurance, deferred
compensation, workers’ compensation, Employee Assistant programs, flex-time, and Equal Employment
Opportunity/Affirmative Action. Oversees staff engaged in activities to establish, clarify, ete., job
descriptions and maintain the organizational structure of the Merit Board.

3. Prepares Merit Board's fiscal year budget and supporting documentation for submission to the

Q
12 Govemor’s Office of Management and Budget House and Senate staff; responds to inquiries and provides
justification in support of the Merit Board’s budget and expenditure level. Monitors and controls the Merit
Board’s appropriation and expenditu Er@: eﬂ\m ted expendituce level. Prepares
budget projections, expenditures and p ng; pEp e reports and reconciles; prepares contract

for services ensuring compliance with '"FEB“‘i lﬁezi}ﬁo olicy.

IMMEDIATE SUPE! R SIGNATURE T

L — /




16. (CONTINUED)

%-OF TIME__| 16. COMPLETE CURRENT AND ACCURATE STATEMENT OF POSITION ESSENTIAL FUNCTIONS (Continued) _

10% 4. Supervises staff in the implementation of the personnel processes relative to employment of Merit Board
staff. Serves as full line supervisor; assigns and reviews work; provides guidance and training to assigned
staff; counsels staff regarding work performance; reassigns staff to meet day-to-day operating needs;
establishes annual goals and objectives; approves time off; adjusts first level grievances; effectively
recommends and imposes discipline, up to and including discharge; prepares and signs performance

cvaluations; determines and recommends staffing needs.

10% 5. Develops, implements, revises and coordinates the financial electronic data processing system for the
Merit Board ensuring automation of manual systems are in compliance with the Comptroller’s automated
systems. Maintains manuals, policies and procedures, including monthly/quarterly/yearly reports and files for
the GAAP Coordinator, Auto Liability Coordinator, Motor Vehicle Coordinator, Procurement Purchasing
Coordinator, Property Control Officer, Telecommunication Coordinator, and Travel Coordinator.

6. Speaks on behalf of the Executive Director for the Merit Board before Governor’s Office staff, Governor’s
Office of Management and Budget and legislators having authority to commit the Merit Board to specific
courses of action relative to fiscal administration. Represents the Executive Director in meetings and/or

conferences.

10%

17. POSITION TITLE AND NUMBER OF IMMEDIATE SUPERVISOR (Responsible for assigning and reviewing work, preparing,
conducting and signing performance evaluations; effectively recommending and imposing disciplinary action and adjusting

grievances for the incumbent of this position.)

WORKING TITLE (IF ANY)

Executive Director, State Police Merit Board
18. CHECK THE APPROPRIATE BOX IF THIS POSITION IS A:

SUPERVISOR OR [ LEAD WORKER

NOTE: Supervisory or lead worker responsibilities must be described in a detailed duty statement{s) with a

time percentage(s) allotted.
If a box was checked above, lis position title, position number, and number of subordinate incumbants or authorized funded

headcount
Position Tille Position Number No. of Incumbents or Funded Vacancies
Human Resources Specialist 19693-50-33-100-40-02 1
Human Resources Specialist 19693-50-33-100-40-01 1
Human Resources Trainee 19694-50-33-100-40-01 1
Human Resources Representative 19692-50-33-100-40-01 i
Human Resources Associate 19691-50-33-100-40-01 |
Human Resources Representative 19692-50-33-100-40-02 1

19. SPECIALIZED KNOWLEDGES, SKILLS, ABILITIES, LICENSURE OR CERTIFICATION NECESSARY FOR THE SUCCESSFUL
PERFORMANCE OF THE WORK OF THIS POSITION. NOTE: SINCE THERE ARE NOW SEVERAL OPTIONS OF SKILLS AND
ABILITIES AND LICENSURE OR CERTIFICATION IDENTIFIED ON STANDARDS, THE PHRASE “SAME AS SPECIFICATION”

CAN NO LONGER BE USED.
Requires knowledge, skill and mental development equivalent to completion of four years of college, preferably with

courses in business, accounting or public administration. Requires three years of progressively responsible administrative
and accounting experience in public or business organizations. Requires extensive knowledge of the principles of
govemmental accounting, program budgeting, statistics, human resources and procurement. Requires extensive knowledge
of the principles and practices of public and business administration. Requires extensive knowledge of the functions of
State government. Requires a thorough knowledge of personal computer applications, word processing, spread sheets, data
base systems and Central Management Services mainframe applications.




POSITION DESCRIPTION

POSITION NUMBER

POSITION TITLE

Public Service Administrator

37015-50-33-100-50-01

16. COMPLETE CUﬁR&NT AND ACCURATE STATEMENT OF POSITION ESSENTIAL FUNCTIONS {Conlinuad)

% OF TIME
10%

5%

7. Serves as legislative liaison for the Merit Board, cesearches and identifies legislation that impacts the
Board or its mission from a fiscal and/or policy perspective; confers with the Executive Director relative to
the strategy for the passage of legislation and sules implementing legislation affecting the Merit Board;
attends committee meetings in which bills are assigned directly impacting the Merit Board; testifies on
behalf of the Merit Board and the Executive Director. Responds to legislative inquiries from Legislators,
constituents, the Governor’s Office, etc., represents the Merit Board to the General Assembly on behalf of

the Executive Director.

8. Performs other duties as assigned or required which are reasonably within the scope of the duties
enumerated above.

NECEIVE
FEE 19 2004
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04/17/2015

Memo: Employee Salary Increases approved by the lllinois State
Police Merit Board during the 04/17/2015 Board Meeting.

The employee’s salary increases listed below have been
approved effective 07/01/2015. The increases are being
incanted to compensate the employees through our
restructuring of the office and in accordance of duties and
responsibilities.

Eric Garvue, Information Systems Analyst, 5%

Ronald Cooley , Executive Director, 3%

Julie Webster, Program Manager, 12%

Emily Fox, Public Administration Intern, 3%
Jenny Thornley, CFO & Personnel Director, 10%

QY- 1T7-+§

oard Chairman Sighature,  Date




STATE OF ILLINOIG |
SEPARTMENT OF CENTRAL EXAMENINGIER&FEE;‘;?&T? APPLICATION

b ¥ MAHAGEMENT SERVICES

M3 administers civil service lesling for sgencies under Ire jurisdiction ¢f the Governoy,  Mail vumpleted appleation o]
however, actua employment decistons are made by the hiring agencies. Pencil copies of  CMS Burezu of Parsonnul

apolications will not be accepied. Lagibie photocopies are accepted. Unsigned or Examining aral Counseling Division
innompéete appiications will be refumed. Strattor Office Buiding, Ream 500
PLEASE PRINT LEGIBLY CR TYFE INFOMMATION. Springteld, #linzis 62708

. Fasition Tite Pubiic Service Adminisiator Qpion i

2. Last Mame thomioy Firsl N=rme Jenny

Address _ C:}ur*.tf_ 4 Buth fials (Opt) 020251980

s B BN et Other Phore
6. Drivars | inanse Na._ Stais IL MaonshiYear Expres oafzaie

R=strictions Non-C2LIA[JR ] C 3 D l}_{ L] M _1 C—DL[A e L__;!-:MI_IHTL__} NI

7. County Cheice Conk Leave Bk Coove Kiank
- ,q 5 o 2

Seinct § or 2 : Zone | ’ ED”* !

Lini: ter Caok Zoned Tzieb dfed Lucw on Map !

8. Avaiatiliy 5{{1 A Available for pertMnEn ™7 E. Availablz for permanent T € Avaiuble for tamporary
""" emplovinenl will not accept. — empleyment Wil aceept = ampioyment oniy.
(Gheck gna) temporary employment femperary engloyroent,

(Trairee fittes nuist chocse A

8. VETERANS PREFERENCE:
For assistance sonfact Velerans Oulmach al 1-RD0-842-81 38 or Hilnols Relay Center at 1-800-526-0844.
!: 1 wish o clallr Veterans Preference; sttached is the most recent ceriified copy of iy DDZ14/18 ¢ | Leave Flank
. claiming service-connecied disability, alss include a copy of LS. Voterans Atars award iskter,)
1 wish te slaim Veterans Preferance as an IL National Gueard/Raseist Attached iz 2 letler o my
ﬁ unit personne’ indiceting § s curcently serving under honorable wndmmau or 3 mpg of my NzB22
stating my dizscharge was under honorabde condions. : ;-i., ik
| wish to alzim Valerane Prefergénce 3s a surviving unremarmied s;:c:-use Cr one parers‘ of an
urenarriad veterar who suffered & serdce-connacted death or disability that provents the velteran
from qualifying far cvii service amploymant.
E t have submited required miiiary documentation o CWS aftar January 01, 2000 and have already
i eslebished Veierans preference with CM3.

SIGHATURE SECTION

| imcierstand that | may be required to submt proof of pravious amployment, edusstion, milttary service or uther siatements in this
applicatior. | authoiize releasa of this and oiher Infarmation covering job-related factors for the purpose of verficstion and
determinztion of sultabilfy for state empioyment. | state that | have et submitted an application for this written andlor
parfermance sxamination within the fast 20 days_ | certify that all the information on this appliceton is trug and accurate 6nid
uridersland that misrepasentslion of any malerizl f3cf may B grounds for pelgistily or termination of empioyrient,

Compieting this ¢ PP e t'a:ar iy msult 1 youl name hmrg placad an an sigibilty list Names pleced on an eligbiity list may be

s \ i Fxem Dete Test Centar I
For €745 Uss Only ! '
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10. If your answer to either or both of the f  ~ing questions is “yes", please provide aw .ailed explanation of the circumstances
in the space provided.
A. Have you ever been fired from a job? (Downsize/layoff is not applicable.)

Yes D No@

B. Are you currently in default on the repayment of any state educational loan?

YesD Nolg

State law provides that any employee who is in default on the repayment of any education loan for a period of six months or
more and in the amount of $600 or more shall, as a condition of employment, make a satisfactory loan repayment
arrangement with the maker or guarantor of the loan.

11. HIGH SCHOOL

High School Graduate? Yes |Z| No |:| Number of Years Completed ‘I:‘ GED? Yes D No E

12. BUSINESS, TRADE, CORRESPONDENCE SCHOOL

Business, Trade, Correspondence From To Time Siibiscis Course |Completed
School: Name and Address MMAYYYY | MMYYYY | Full/Part ) Length | Yes/No
s : . Business & Legal
Robert Morris University 06/88 06/01 Part AdraiRlstration 2 years Yes
University of lllinois Champaign 03/2010 03/2012 Part Labor Law Studies 2 years Yes
13. TECHNICAL/PROFESSIONAL LICENSE
. . , < 1 o g Date Issued |Expiration Date
Technical/Professional License Number | ‘ State Is__sued?._. MMAYYYY MMAYYYY
-ET;:SS ;ealth Insurance National Producers - llinois 08/2002 08/2004

14, EDUCATION REPORT: List your education accurately and completely. A copy of college transcripts/degrees may he
required. The number of credit hours you have earned may be needed to meet the minimum requirements for some titles. This
information is also useful for career counseling purposes.

Level and Date of
Degree Earned

Name and Address of

Colleges/Universities

Aftended and Indicate Do Not Do Not From To
Undergraduate(U)/Graduate(G) SEM | QTR Abbreviate Abbreviate MMYYYY | MM/YYYY

Hours Earned Major Minor Dates Attended

Level | MM/YYYY

CMS100 (Rev 10/2014) Page 2 of §



15. WORK HISTORY: Complete this sectic i detail. All fields MUST be completed to b considered for grading. Begin with
-most recent position title and work backward. If you have an extensive work history with one employer, list each change in
position title separately including duties and dates associated with each. If additional space is needed, click the "Add Another
Employment Record" button or attach a separate sheet following the same format as below. Resumes submitted must be in same
format as the application. Attach additional sheets/resumes to the application.

INCLUDE THE FOLLOWING INFORMATION:

* College internships/practicums successfully completed

» Military experience including dates, listing each change in rank and title
» Related volunteer experience including dates and hours worked

Current (or fast) Employer lllinois State Police Merit Board

Street Address 531 Sangamon Ave East City Springfield State IL

Position Title PSA Option Il (CFO)

Average Number of Hours Worked Per Week 40 Current/Last Salary $ 65,000 Salary Period  Annually

Dates of Employment Month E’ Year To Month J:’ Year 1:’ Total Years Months

Supervisory Responsibility: List the Number of Employees You Supervised in the Appropriate Fields Below

Manual/Trades Professional 2 Technical/Para-Professional Clerical Administrative 3

Describe the Duties and Responsibilities for Each Title Separately: (Entry area expands to accommodate your response.)
CFQO & Director of Personnel

Please see job description attached

Reason for Leaving: still employed

Past Employer Law Enforcement Training and Standards Board

Street Address 4500 South 6th Street City Springfield State IL

Paosition Title Private Secretary Il

Average Number of Hours Worked Per Week 40 Current/Last Salary $ 60,225 Salary Period  Annually

Dates of Employment Month Year To Month Year Total Years D Months

Supervisory Responsibility: List the Number of Employees You Supervised in the Appropriate Fields Below

Manual/Trades Professional Technical/Para-Professional Clerical Administrative

Describe the Duties and Responsibilities for Each Title Separately: (Entry area expands to accommodate your response.)

Reason for Leaving:
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- State law requires that you furnish certair >rmation about your child support obligati  at the time you are hired. The
_possibility of employment is not affected by « child support obligation or default in payment.

» As a condition of employment, state law requires that “every male born on or after January 1, 1960, and less than 27 years oid,
shall submit documentation, at time of appointment, evidencing his registration with the Federal Selective Service System.”

« In compliance with the state and federal constitutions, the lllinois Human Rights Act, the U.S. Civil Rights Act, the Americans
with Disabilities Act, and Section 504 of the Federal Rehabilitation Act, the Department of Central Management Services does not
discriminate in employment, contracts, or any other activity. if you have a complaint, please contact the Department of Central
Management Services at 217/782-7 100 (voice) or the Illinois Relay Center at 800/526-0844.

« Pursuant to Public Act 93-0211, effective January 1, 2004, (20 ILCS 2630/12 (a)} and Public Act 93-0912, effective August 12,
2004, (705 ILCS 405/5-915 (8)(a)), respectively, applicants seeking employment with the State of Illinois are not obligated to
disclose an arrest or conviction record that has been expunged or sealed, nor an expunged juvenile record. Employers may not
ask if an applicant has had records expunged or sealed. Neither Public Act applies to law enforcement agencies, the Department
of Corrections, State's Attorneys or other prosecutors.

+ Central Management Services requests disclosure of information that is necessary to accomplish its obligations, primarily the
statutory purposes outlined under the Personnel Code (20 ILCS 415). Disclosure of the information requested on this form is
mandatory, and failure to provide requested information may result in rejection of this form or delay in making a determination on
eligibility or employment. Social Security numbers are used in the application and employment processes to identify and
differentiate between candidates and/or employees. Confidentiality of Social Security numbers obtained through this application
process will be preserved as prescribed by 5 ILCS 179 et seq.

16. This application may be utilized as the actual test for some titles. If the title for which you wish to test is a closed exam or an
exam based only on training and experience, mail completed application to:

CMS Bureau of Personnel

Examining and Counseling Division

Stratton Office Building, Room 500

Springfield, lllinois 62706.
Applications for a closed exam will be held on file until an agency requests that the test be administered or for a maximum of one
year from the date of receipt.

17. Email Address (Optional) @

The following section is optional.

The State of lllinois is an Equal Opportunity Employer. To assist in the accomplishment of Affirmative Action goals, we invite
you to complete the following information. Completion of this information is not required. Check ONE box and, if applicable,
check the appropriate Disability box.

Female Male Ethnicity

White not of Hispanic Origin. A person having origins in any of the original peoples of Europe North Africa
or the Middle East. ,:; i.0

Black or African American not of Hispanic Origin. A person having origins in any of the bl'ack racial
groups of Africa.

American Indian or Alaska Native. A person having origins in any of the original peoples of North and
South America, including Central America, and who maintains tribal affiliation or community attachment.

Asian. A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian
subcantinent, including, but not limited to, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the
Philippine Islands, Thailand, and Vietnam.

Hispanic or Latino. A person of Cuban, Mexican, Puerto Rican, South or Central American, or other
Spanish Culture or origin, regardiess of race.

Native Hawaiian or Other Pacific Islander. A person having origins in any of the original peoples of
Hawaii, Guam, Samoa, or other Pacific Islands.

o[Jm[] o[Je[d =>K
o[ - ~[J <[] =[]

Are you an Individual with a Disability? Yes D No

Link to State of lllinois Assessment Centers, Testing and Career Counseling Information
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CMS-183 {Special Salary Request)

: Agency:
Bnols Slate Folice Merd Boari
Position Title: e P Opton Cade §f appiicable):
Fubll; Sarvices Administrator [
Position Number {(18-digity Exempf Cote (if appticabis]: | Rutan Exampt 17 { Bargainiog Unk Code:
37048-80-33-100.56-04 TS Yes o AEDEE e
Candidale Name {CNS-7¢0 Attached): Social Security Number:
Jeany Tl
[ Wiinimran Trairirg { Education Rewsired: Gandidate’s fraiming | EGucation: 7
£ yasrs of cobega or equivamnt adminyirstive taining Ouer Z yazrs of sxparience sardng ar the 1SPME Chisd Flaaneiat offstr, Piiarte
s Je slide of ines ahe way e Giredor of face opemdions for the PEPA
ot Niinefs for cves § vears,
Mmimsm Exmﬁenca Recuired: Candidats*z f;ixpn dance: R
A yarn of crifegs or e ulesiant Ad ménlstiathee sl Duer T Yoals of sxparpion seiving 84 U ISPME Chiz! Finenciai olffcer. Prisric
st ving 1he shsdw of Bois sha was W Diesnr of fscal opersicns or Be PR,
of 1EnGis for 0ver B yoars.
Requested Monthly Bass Salary Notto | Pay Cantidafe's CUrrent or Most Racent | Percent {Jey
Exceed: o e ) Bteps f Monthly Rese Salary: Increase:
i3 003 2%
Salary Mjus&munj%eiaﬂan {Chenk one Belpwh X o e
Erdrapeo Fxatpl . Teybeiam BAeek Ant IRt Do B Agency Error
Srinry Apprabme? | dednlubernet Proooli | Yransim I Purspansbiilex o Eversight Oer
[J 0 L] =~ [ =
Justification for Reguest:
Jeany Theroday
The rewuls of & salary comparteon analysis vieded e Silcwirg reevls for Jenay Thomi nmlp'ea ] f"-iﬁl. Oplion Nl sesioa.
= Romiz Monoz At Councl PSA B675Y ‘1015*- 5D -0 - E:‘Z‘G‘-- m*ﬁl -
« Ewa Biva Hirman Sighiz Commissfon #EA 32085 SralS. S‘ﬂapi-—: 0? .
smmmmw#mmﬂmﬂmum~m l'fi? f
+ Jonny Thoshisy Heots Shee Folits Mud Beatd  P4SA §5.850
I order to reduce he disparily i sebiy or Jerxny Thacday, the ficia Sale Pollze Werll Board 8 requesi: ng I ncremsa her saiery o 56, 156 ner
manih. This |3 nacessarny It ardet © reduos S saf v disparky that exists I comparisen fo the indhviduals i other comperabic pasitians. This request
15 I the bact intarest of the Slate of fingle snd the Birch Sfats Poise et Soard,
Dasirad Effective Cate inat roquired: T i
0TS
es’ Signature: Effeciirs Date (to be sorplated by CHS)
Tl e ﬁn&z"

"""""" Approved - Renied
L:?ri__,% BA 2 110.00% sl

Sorl Request Te By Emzilh 3 Lo e et e

£ord Request To iy Madly: Depormem of Conimal Nemnament Serdces m\d lCP Ll:"Hﬂ
Burean of Personna
Fogin B0 Stsdlon BRH.
0% 8. Spring Steeed
Speingliedd, L S3706

(Fevised: August 14, 2019



lllinois State Police Merit Board
July 1* 2016 Personnel Salary Increases

Friday, July 13", 2016

L

The lilinois St%,ie Police Merit Board has approved salary increases of
3% effective 07/01/2016 for the following employees. This increase was
approved during the Board meeting on 07/15/2016

Ronald Cocley, Senior Public Service Administrator
Jenny Thornley, Public Service Administrator

Julie Webster, Human Resources Specialist

Eric Garvue, Information Systems Analyst |

Emily Fox, Human Recourses Representative

Krista Grant, Private Secretary |l

Date: 3%[ j E{ ,_ZQ'EZ;

Board Chairman
illinois State Police Merit Board



STATE OF ILLINCER
RS TR HE CERFRAL EXAMINING/EMPLOYMENT APPLICATION
MANAGEMENT SERVICES (CRIS100)

CinS admin'stors civil $Brice ‘eelng or agencies under the kirisdletion of the Govemor, Mol cumpintad seplestisg tor
iowever, actusl employment decisions ere made by the hinng agencies, Pesclicopies of - CMS Bureae of Pamannet
appikations wil nat be accopted. Leglhls photosopias are aateptes. Unsigned ot Examining and Counselng Divsion
ncompiete spplications will be refumed. Strmiton Offtze Bullding, Reom 560
PLEARE BRINT LEGIRLY OR TYPE INFORMATION, Sptingfield, inois B27NE

Gption “ Laave Bkank

Ml{__aé

Mmisisaniie

&, Birth D {OpL)
Dixar Phans

4_ Postion Ths ’”Pf‘s) A

A8 OENDRIX (] N (]
Casnk eeave Blenk ook Leave Bionk]

7. Counly Thoica 1 o
Sclitforz ’ W Zene ’ Zone
J " CpksdCodkToner TRERING Loeaticn Hog, |

A s e

8. Availshidy [ ] A. Avalksbia for nemmanent [T} B. Avaliable for parmarert [ © Avalabie for teporary

erploprent: wall noteccept cmpityment; will acsept amploymanl arly.
{heck pned temoorary amploymant. temporary emmoloymiant
{Tralree tilas mest clioose AL)
8. VETERANS FREFERENCE:

For nasistanca contadt Veterans Quirenchs ol 1-800-843-85 22 or ifiineiz Relay Canterat -00-826-0044, )

D 1 ¥4ak 1y uiafrs Veterans Preferencs, allached s ihe mos? recent certified copy of my DD2441215. (i

claiming zervica-~connacted disabliify, alsa lheinds & copy of .S, Vaterans Alfeirs award feiter,)
I'wigh ta claim Veterars Preference as 2z IL National Guard/Reservist, Aftaches iz 2 Iefler from my
us il personnst ndicating | 2w cumently serving under honorable cangRions or e copy of ry NGEZZ
stating oy discharge was under heworable candilions.
1 wich ta claim Veteraris Preference as a survivieg (aifermarizd spouss oF one perent o @n
ummarisd viteran whe sullored o sernvive-connesies death or dissbility that prevests the velgran
fram quaiifidng fer civil services smpinyment,

D t have submitied required millary dusornestutiore ko EME alter Jenuary 04, 2000 end have sirosdy
establishad Yeterans preference wilh CMS. ' :

BISNATURE SECTION

i undersiard that § may be required to eetbmit proaf of previous employment, educelion, miliiary sendice or other stetements ia this
@picaton. { puthorlzs redease of his end other infonmation voving [ob-refeled faclors for the purposa of varifeation and
delarmingtion of sultabifty for state amploymant, | state that § have ot submdtted an applicatios for this written andior
porformanne axanination Within the izst 3 days. | ceiiity thet af the informelion on this azplicelicn is trus and socuesta and
undersland thad mistepresentation of 2ry material fact may be grounds for inelgikiity or tarmination of empleymens,

Completing tlis applicatior: may reseit in your asme being placed on an cligibdity st Names placed on en aligblity iist may b
; a8 1 1 appiicant. .

Oliolnilp

"

gy Dam TR Corder

For ClS Line Oy ! 5
* 4o Day Nt
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10. Ifyour answer to either or both of thef  wing questions is "yes®, please provide a v ..ailed explanation of the circumstances
+  in the space provided,
A. Have you ever been fired from a job? (Downsize/layoff is not applicable.)

Yes [:[ No

B. Are'you currently in default on the repayment of any state educational loan?

ves [] No[X]
State law provides that any employee who Is In default on the repayment of any educsation loan for a period of six months or

more and in the amount of $600 or more shall, as a condition of employment, make a satisfactory loan repayment
arrangement with the maker or guarantor of the loan.

11. HIGH SCHOOL
High School Graduate? Yes No D Number of Years Completed GED?7 Yes D No

12. BUSINESS, TRADE, CORRESPONDENCE SCHOOL

Business, Trade, Correspondance From To Time Subjects Course |Completed
Schoo!l: Name and Address MM/YYYY | MMIYYYY | Full/Part i€ Length Yes/No
i R Business & Legal
Robert Morris University D6/88 06/01 Part Acdvinlstration 2 years Yes
University of lllinois Champaign 03/2010 03/2012 Part Labor Law Studies 2 years Yes
13. TECHNICAL/PROFESSIONAL LICENSE
. ; T Date Issued |Expiration Date
Technical/Professional License Number .. State l§s?el:11 MMAYYYY MMYYYY
- . ;
- :::;ze B nsurance National Producers _ ilinois QBI2002 0B/2004

44. EDUCATION REPORT: List your education accurately and completely. A copy of college transcripts/degrees may be
required. The number of credit hours you have eamed may be needed to meet the minimum requirements for some titles. This
information is also useful for career counseling purposes.

Name and Address of ; Level and Date of
Colleges/Universities Hours Eamed Major Minor Dates Attended Degree Eared
Attended and indicate Do Not Da Not From To

Undergraduate(U)/Graduate(@)| SEM | QTR | Appreviate | Abbreviate | MMAYYYY | MMAyyyy | bevel [MMAYYY

SMS100 (Rev 10/2014) _ ' Page 2 of 5




* LIST UNDERGRADUATE AND GRADUATE HOURS SEPARATELY

Clickto use College Course

Click to use College Coutse

* DO NOT INCLUDE COURSES MORE THAN ONCE Alternate Sefection Page . SelectionTable
Fleids Of stugy | UN9erorad} Graduate Flelds of Study UG, Gree Flelds of Study g radile
Us{MUEa:lr?::“me sem! ar |sem| ais Lmamégu:gn Hours sem| atr [sem| atr List Am.lEnluC';‘r:ddith Sem| aur |sem| atr
Accounting Acluerial Sciance Afro-Ametican Studles
Agriculture Agronomy Animal Scienca
Archilecture Art Atmospheric Sdence
Audiovisual Instruction Bacterinlogy Blochemistry
Blology Blostatstics Bolany
Businoss AdminMgmt CellMolecular Biotogy Chemistry
Computer Sclence Conservation Criminal Jushce Admin
Criminology Demograpiry Dietefics, Nutrtlon
Divintty/Theology Early Chidhood Dev. Economics
Education (Spacify) Enpgineering (Spedfy) Enginacring Technology
Erdronmental Sclence Engfish Entomology
Emvronmental Heelih Epidemiology Finance
Fire Sclence Fish Management Food Service Management
‘Fareign Language (Specify) Forensic Sclence Farestry
Geography Gevlogy Genetics
Guidance and Counseling Health/Public Health History
Home Ecanomlcs Humanlties Human Services
Hydrology Industrial Arts Industrial Hygiene
Insurance Joumalism Law (Specify)
Law Enforcement Library Sclence Umnology
Mgmt. Info. Systems Marketing Malhematics
Medical Records Meddical Technofogy Medicine
Microbiology Nursing (Spedify) Park Management
Pestoral Counseling Phamacy Physics
Politicol Science/Govt Programming Paychology
Public Admintstralion Radio - Television Recreation-
Rehab Counsefing/Admin Risk Assasamant Secrelarial Sclence
Soclal Work Soclology Soil Sciencs
Spoech and Drama Statistics Therapy {Specify)
Toxicology Urben Studies Wildlife Management
Zoology Clher: Other:
Other: Other: Other:
Other: Other: Cther.
Comment area to further specify the Fields of Study where noted in the previous table
i
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15. WORK HISTORY: Complete this sectic | detzil. All fields MUST be completed to b.. considered for grading. Begin with

most recent posttion title and work backward. If you have an extensive work history with one employer, list 2ach change in
position title separately including duties and dates associated with each. If additional space is needed, click the "Add Another
Employment Record" button or attach a separate sheet following the same format as below. Resumes submitted must be in same
format as the application. Attach additional sheets/resumnes to the application.

INCLUDE THE FOLLOWING INFORMATION:

+ College intemships/practicums successfully completed

« Military experience including dates, listing each change in rank and title
= Related volunteer experience Including dates and hours worked

Current (or last) Employer llinols State Police Merit Board

Street Address 5§31 Sangamon Ave East City Springfield State IL

Position Title PSA Ogtion il (CFO)
Average Number of Hours Worked Per Week 40 Current/Last Salary sm Salary Period  Annually

Dates of Embloyment MonthlI] Year To Month I:’ Year :l Total Years E Months E

Supervisory Responsibility: List the Number of Employess You Supervised In the Appropriate Fields Below

ManualfTrades Professional 2 Technical/Para-Professional | Clerical Administrative 3

Describe the Duties and Responsibilities for Each Title Separately: (Entry area expands to accommeodate your response.)
CFO & Director of Persannel

Pleass see job description attached

Reason for Leaving: still employed

Past Employer Law Enforcement Training and Standards Board

Street Address 4500 South 6th Street City Springfleld ' - State 1L

Position Title Private Secretary Il

Average Number of Hours Worked Per Week 40 Current/Last Salary $ 80 225 Salary Period  Annually

Dates of Employment Month n Year To Meonth I_T_] Year Total Yaars D Monﬂ'ls-

Supervisory Responsibility: List the Number of Employees You Supervised in the Appropriate Fields Below

Manual/Trades Prafessional Technical/Para-Professional Clerical Administrative

e

Describe the Duties and Respansibilities for Each Title Separately: (Entry area expands to accommodate your response.)

teason for Leaving:
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~ Stgla law raquines shit vious Tormish corin kfarmation ataw o siild sippert obligations g the ime you are Rired, The
possibiity of employment is not effected by a child suppost obigation or delsult in paymant.

~As a candiion of employmant, staie law requires that “every male bors an or afler Jonvary 1, 180, and less than 27 vears oid,
shall submit dacumentalion, at time of appainiment, evidensing his regisiction with the Fedem! Seteclive Senvice Sysicm”

« in compifsnce with the state and fedem! conssiufians, fae ool Human Rights A¢t, the .S, Ciw Riahts Al te Arericans
with Disabilties Act, and Szciion 504 of the Federal Sehatiliteion Act, the Depariment of Gentral Managemant Servicas doas not
dischrmingié in eowloyment, sontracis, or any olher aliily.  you have s compiaint, please conact ik Departmant of Ganteal
Managemant Serdces 8t 217/782-7100 (vsica) orthe Hiinois Relav Center at 8I¥526-0544,

= Prrsigrt {0 Pubke Act 830211, pffective January 1, Z004, {20 HL.UB 2635112 (a); and Public Act 93-0812, efectia dupust 13,
2004, (795 ILCS 40E5-016 $8){n]), raspeclively, applicants seeking employmert with the State of Hino:s ere not obligeted o
discluse an aivest o conviclra recurd that has been expunged or seaied, nor an expupged juvenile recond, Emplovars may not
a5k ¥ an applican has kad cecords exputged of sesled, Nelther Bublic Azt apples to law enfarcement ageacies, the Depariment
of Comectiona, Sketa's Atloreays or othar prosecufors,

» Ceplial Managoeremnl Serdces resunsts disclosure of informsifon that s necessany to nnmplsﬂ‘ fte obiigstinna, primerily tha
statutary purposes sufined under the Personnel Gode (20 B.GB 4148). Distlosure of liie idermafion requested on i formi 5
memdatery, and fuifuse 1o provide requesied irlarmaiion may resull in reiection of this form ar defay in making = detameinzllun on
elighifity or employment. Sozial Senurky numbeors are used In the application and empicymenl processe o iently s
differentiate bafween candidates and/ar employees. Confidentiatity of Soctal Securfty nambers chiained tirough this application
precets $l be precorved as prescibed iy S LCE 173 el s

16. This application may be ullzed as the actual test for o Sthes, IF the tile for witien yoi wish io teshis a closed exam oran
axam besed onfy op reining and experence, mai campisled appiicaiion to:

SRS Buresu of Porsonnel

Examining and Ceunseling Divisian

Strakon Otz Bullding, Room 500

Bptinglield, |linois 62706,
Ansdicatlons for a closed exzm will be ekl on file: until &n sacnoy requests that the test b adminmstered or (or & meximum of one

year fmm the date of racelpt.

" The Stste of iiingis 18 an Egual Geporunity Ermployer. To aseiet in the accompiis iment of Afirmative Adior goals, we ivita

¥ou to cemplete the folipying iformation, Cosplotion of this information is nol reauired. Check ONE box and, F spplicatia, -
check the sppropriaie Disabiily box.

Fomale  Male Ethweloity
D White zot of Hispani Odgin. & pamon kaving oigins ir any of the orizinal peoples of Burape, Norg Afees
5 of the Middle East,
D Rlaci or Alrigen Amercan not of Hespanic Origin. A person having origing in any of the Bieck racial

gratips of Alnca

Amenuan Indlar or Aleska Native. A person having ongins in any of the orlginal peoples of Marth grd
Seuth America, including Central Amenica, and who maintains tribal affiiation or Zemmenily attashment. -

Asiar. A pzrsan having origins (v any of the origieel peoples of the Far East, Shutheast Asls of the Indlan
spheontinent, including, bud nok limited te, Camilsries, Ching, Indis, Jupan, Kwres, Muraysly, Pakislan, the
Fhilippine Blands, Thafend, and Viminam,

H
d
K
D Hispasic or Letlne. A person of Cuban, Mexican, Puerio Rizan, Soulk or Central Americer, ar offer
L Spanish Cullere or origin, regordless of rmce.

s

Kative Hawallan ar Othar Pacific Iskander, A person having odaing sy of e arigined ooopias of
------ Hawail, Gusm, Samea, or other Pagific 1siands. .

A£re you an Individuat with a DisabRity? Yeu D K E’

= - - A T T -

1 Linkie Slate of dlingis Assezsmant Center, Testing: arld Career Cownsefing Infoamation
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Jerny L. Thorrley

Cell

Eazal

EDUCATION:
Rohert Movris Callege

‘Businiest & legal Administration - May 1999 May 2001

University of Hlinuis af Urbana Champaipn {GIOO)

Labor & leeisiative law - Mav 2012

PROFESSIONAL EXPERIENCE:

State of llineis, {llinods State Police Merit Board, Chief Financial Officer & Birector of
Personmael- October 2013 —Curicnt

ik dm,dm-n O RS ToXernlive THTCCION SETvEs - #8 Fisedl Qe .ﬂad TTigien - Rosaurees
Administrator for the Stie Police’ Merit Board. Jmplements policies aud procedures for

professional Tonctions of the Merit Board ineluding the planning, development, coordifiation and

adminisization to assure complizmed with the Porsoanct Codo. Ruics, Classification Pian and Pav
Plan, budgetary aiid fiseal appropriations and menitoring for a bivlget aver 8 million. . Serves-as
mtcrdepaﬂmemfti ligison in-all related fields, Speaks on ehalf of the Executive Direcior before
Ciovirnor™s sifice stall st legrslators witli 16 2 lanty fo commi fesourecs.

sSetier &s Fideal and Human Resources Adnsnisgiator. Implements policies and procedures Tos
{iscal snd sdminisirative hmetons: plms sl fmplements budoeting sppropeistion snd secotaiinig
proguams, develops and implements précedures and policy in determining overall eftectiveness of
the -Merit Board oporations: participates in- planning - aciivitics cnswibe the -Merit Board’s
bued pelary pevdy it el servds as Hatson wilh (e Govenior’s OfEec of Mdmy,mml and Bisdpet
Legsslative staff and the Comptroller’s staff’.

L

pro gram po&c;es and pmcedurbs COsuring Lem]:thancc vmh the Persmnei Cade. Pﬂb[mﬂfl Rklfea‘

Classification. and Pay Plan. Plans: develops and fornyulates policies -aud procedures, confers
regithariy with the Fxedifive Direcior 1 mldiess profiterns anid establish resahiions. Tniliales,

approves, processes and reacks persmmel information: including setivities for the interview and
Seléction processes, payroll information,. group -msurance, .deferred competisation. workers’

compensation;  Emploved  Assisiant  propmams,  Oex-doe¢,  and  Lgoal  Eniploymdoi
Opportaiity? Affivniative ACton: Oversees staff éngaged in activities to-establish, job descriptions
and mantain the orgamzational strocture of the Merit Board..

Prepares Merit Board's fiscal year budget and suppoiting documentation tor subimissiot t0 the
Governer’s Offtee of Management and Buid prt13onse and Nenate staff responels to inguirics and
provides jisHRcalion iy uuppml af fle Werit Raands Uszckged and expewdinme leved. Moniions aid
comifrols the Merit Borrd's appropriation snd expenditures frr compliance with allocated
expendinige level, P;eparet budget-projections, expenditures and purchasing. prepares. monthly
repurts ikl yeconilos: prepares copdracl for strviees ersimg ulmpimm.t wuia Slate daws dTld

Maziit Board policy:



s Supervises stafl in the implementation of the personnel processes relative to employment of Merit
Board staff. Serves as full line supervisor; assigns and reviews work; provides guidance and
training to assigned staff; counsels staff regarding work performance; reassigns staff to meet day-
to-day operating needs; establishes annual goals and objectives; approves time off adjusts first
level grievances; effectively recommends and imposes discipline, up to and including discharge;
prepares and signs performance evaluations; determines and recommends staffing needs,

IL Policemen's Benevolent Labor Committee- Director of Operations & Finance -
February 2007 - October 2013

» Formulate, develop, revise and implement statewide policies for EEO programs and Human
Resource operations for law enforcement; analyze and evaluate policies and procedures in
conjunction with state and federal laws and Department rules and regulations; direct studies
evaluating existing programs and the projected benefits and cost effectiveness of proposed
programs and operations; identify and assess problem areas or potential problem areas,
establishing mechanisms for resolution; oversee development and modification of program
services.

¢ Provide administrative direction to Division Managers and other administrative staff; provide
major administrative input into planning for future finance initiatives and the direction of police
department operations; coordinate and control implementation of Department programs; confer
with the Director on the overall integration and coordination of programs to resolve
administrative problems and ensure Agency improvements.

e Supervise a large professional staff through subordinate professional managers; assign reviews
and prioritize work; provide direction and supervise subordinate staff; complete annual
performance rating of subordinates; establish goals and objectives; recommend and administer
discipline as necessary; approve/deny requests for time off: recommend salary increases; hear and
respond to grievances; conduct interviews of prospective new employees and recommend
applicants for hire.

* Prepares Labor Committee budget and supporting documentation for Director’s approval.
Monitors and controls the Labor Committee’s expenditures for financial reporting, business
controls and cash management purposes.

®  On behalf of the Director, serve in a liaison capacity with the Office of the President; complete
special or ongoing assignments, often of a sensitive nature dealing with the administration of the
Agency policies and implementation of new policies.

* Develop and implement appropriate controls relative to Board staffing: coordinate with the
Governor’s office, Bureau Chiefs and other administrative staff to implement plans within the
Agency; serves as liaison with other code Departments and organizations in the development of
program standards, policies and procedures; provides analytical, budget and programmatic
expertise on matters relating to the Bureau of the Budget.

e Manage and implement all Human Recourse initiatives for our agency, track and monitor all
discipline issues, maintain all personnel records for the agency.



Serves in an advisory and consultative capacity to the Director. Represent the Director in
meetings and functions. Exercises considerable independence and discretionary authority for the
Director. Acts authoritatively on policy making issues impacting agency management and
statewide agency operations; develop long range plans for the Agency and monitor progress
toward accomplishment of the goals and objectives of the agency.

Blue Cross Blue Shield of Illinois - Membership Supervisor - May 1999 - December - 2005

Managed and supervised 30-50 employees reviewed, modified and implemented existing
program objectives or developed new program objectives; acted authoritatively on policy making
1ssues impacting agency management and statewide accomplishment of the goals and objectives
of the Company.

Directed budget preparation and expenditure of company appropriations; made recommendations
to the Director about changes in funding and human resource allocations for agency programs.
Developed and monitored fiscal control measures to ensure each program area's adherence to
budgeted resources.

Delivered all employee reviews, handed down reprimands as needed. Managed hiring and firing
practices for the membership department. Monitored and managed all disciplinary actions for
each employee.

Guided the formulation and development of legislative initiatives focused on the needs of the
Department and its programs, and provided management direction in the implementation of
agency policies and rules; approved the development or revision of operational methods and
procedures.
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Hlinois State Police Merit Board -
08/01/2018 Cost of living Increases

July 17,2018

The ill mms State Police Merit Board has approved cost of living increase
of 5% effectwe 08/01/2018 for empkayees listed below. This increase
was approved durmg the Board meeting held on {3?;”3.?,!2818 25%
-repre&sents anincrease for 2017 and 2.5% represents an increase for
2018, Increases are effective 08;’@1;’2(}18

Emily Fox,. Human Recourses Representatwe
Daniel i)yksfrra Technical Advisor 1

Jenny Thornley, Public Service Administrator
Eric Garvue, Information Systems Analyst |-

Dates.

FTAE

Mr. Reeve'®, Waud,
Board C?aa‘rman
Hiinois. State: Poisce Merif Soasd
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10. If your answer to either or both of the fdlluwing questions is "yes”, please provide & wetaned explanation of the circumstances

in the space provided.

A. Have you ever been fired from a job? (Downsize/layoff is not applicable.)

Yes D No

B. Are you currently in default on the repayment of any state educational loan?
ves[] Neﬁé_

State law provides that any employee who is in default on the repayment of any education loan for a period of six months or

more and in the amount of $600 or more shall, as a condition of employment, make a satisfactory loan repayment

arrangement with the maker or guarantor of the loan.

11. HIGH SCHOOL

High School Graduate? Yes $ No |:| Number of Years Completed E GED? Yes |:| No ﬂ

12. BUSINESS, TRADE, CORRESPONDENCE SCHOOL

03/

fod

Labye Latml

Business, Trade, Correspondence From To Time Subiect Course |Completed
School: Name and Address MM/YYYY | MMIYYYY | FulllPart e Length | Yes/No
s |Uefas | oufo, |Pad [Ruisdl | Zys| \s

UofT

§d=

2z

?’."‘5

¥eS

13. TECHNICAL/PROFESSIONAL LICENSE

Technical/Professional License

Number

State Issued

Date Issued
MM/YYYY

Expiration Date
MMYYYY

T Yaaehn ivns Croducys Lise.cr IR T

5,’/ 07

8 fot,
/ &

14. EDUCATION REPORT: List your education accurately and completely. A copy of college transcripts/degrees may be
required. The number of credit hours you have earned may be needed to meet the minimum requirements for some titles. This
information is also useful for career counseling purposes.

Name and Address (City &
State) of Colleges/Universities
Attended

Level and Date of

Hours Earned Major Minor Dates Attended Degree Earned
Do Not Do Not From To
SEM | QTR | Avbreviate | Abbreviate | MMIYYYY | Mmryyyy | Level |MMYYYY

CMS100 (Rev 4/2018)
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* LIST UNDERGRADUATE AND GRADUA 1 = HOURS SEPARATELY
* DO NOT INCLUDE COURSES MORE THAN ONCE

Fields Of Study U”S;:?;ad G;fgl';':e Fields of Study U"::;E;ad G;?::;‘e Fields of Study U“ﬂj:?;ad GE&'}";‘E
List Actu;lag::it Hours sem| Qtr |Sem| atr List Actug;glr;:(‘:lit Hours sem| atr [sem]| atr List Actus;&reegit Hours sem| atr |sem| atr

Accounting Actuarial Science Afro-American Studies
Agriculture Agroncmy Animal Science
Architecture Art Atmospheric Science
Audiovisual Instruction Bactericlogy Biochemistry

Biology Biostatistics Botany

Business Admin/Mgmt Cell/Molecular Biclogy Chemistry

Computer Science Conservation Criminal Justice Admin
Criminology Demegraphy Dietetics, Nutrition
Divinity/Theology Early Childhood Dev. Econamics

Education (Specify) Engineering (Specify) Engineering Technology
Environmental Science English Entomology

Environmental Health Epidemioclogy Finance

Fire Science Fish Management Food Service Management
Fareign Language (Specify), Forensic Science Forestry

Gecgraphy Geology Genetics

Guidance and Counseling Health/Public Health History

Home Ecaonomics Humanities Human Services
Hydrology Industrial Arts Industrial Hygiene
Insurance Journalism Law (Specify)

Law Enforcement Library Science Limnology

Mgmt. Info. Systems Marketing Mathematics

Medical Records Medical Technology Medicine

Microbiology Nursing (Specify) Park Management
Pastoral Counseling Pharmacy Physics

Palitical Science/Govt Programming Psychology

Public Administration Radio - Television Recreation

Rehab Counseling/Admin Risk Assessment Secretarial Science

Sacial Work Saciology Soil Science

Speech and Drama Statistics Therapy (Specify)
Toxicology Urban Studies Wildlife Management
Zoology Other: Other:

Other: Other: Other:

Other: Other: Other:
Comment area to further specify the Fields of Study where noted in the previous table

CMS100 (Rev 4/2018) Page 3 of 6




15. WORK HISTORY: Complete this section in detail. Al fields MUST be completed to be cuuisidered for grading. Begin with
most recent position title and work backward. If you have an extensive work history with one employer, list each change in
position title separately including duties and dates associated with each. If additional space is needed, click the "Add Another
Employment Record" button or attach a separate sheet following the same format as below. Resumes submitted must be in same
format as the application. Attach additional sheets/resumes to the application.

INCLUDE THE FOLLOWING INFORMATION: - College internships/practicums successfully completed
* Military experience including dates, listing each change in rank and title
* Related volunteer experience including dates and hours worked

Current {or last) Employer ISP M’k’ /‘z‘od

Street Address 53 / i City
position Tite (=4 ~ PSA- gé-r {( T
Average Number of Hours Worked Per Week iQ Current/Last Salary $ (, gg S /Month
Dates of Employment Month Year E To Monthl | Year | ‘ Total Years Izl Months@

Supervisory Responsibility: If you supervised employees, record the number supervised in the following categories:
Manual/Trades Professional Z Technical/Para-Professional l Clerical Administrative 3

Describe in detail the duties you performed in this position title: (Entry area expands to accommodate your response.)

C€0 + Direc 0t dondl
(e afnciady

Reason for Leaving:

PastEmponer_—K_,g--—S 6 ~
Street Address 00 §. L City %Q ;é / state 72
Positon Tite  § (NQAC SeCert=y I/
A Number of H Worked Per Week C t/Last Salary $ /Month
verage Number of Hours Worked Per Wee ‘-/!2 urrent/Last Salary $ (4f) ms ont

Dates of Employment Month@ Year To Monthl S | Yearl /{ﬁ Total Years I:] Months‘Z|

Supervisory Responsibility: List the Number of Employees You Supervised in the Appropriate Fields Below

Manual/Trades Professional Technical/Para-Professional Clerical Administrative

Describe, in detail, the duties you performed in this position title: (Entry area expands to accommodate your response.)

Reason for Leaving: r)w Pogrh;m

CMS100 (Rev 4/2018) Page 4 of 6




Past Employer

Street Address

Position Title

Average Number of Hours Worked Per Week Current/Last Salary $ /Month

Dates of Employment Month @ Year @ To Month| [D| Year g l Total Years I:E Months@

Supervisory Responsibility: List the Number of Empioyees You Supervised in the Appropriate Fields Below

Manual/Trades Professional Technical/Para-Professional Clerical Administrative ?

Describe, in detail, the duties you performed in this position title: (Entry area expands to accommodate your response.)

Budop fesonall

Reason for Leaving:l ! !g ) am-\?m

Past Employer

Street Address City State
Position Title
Average Number of Hours Worked Per Week Current/Last Salary $ /Month

Dates of Employment Month I:l Year l_:l To Monthl | Year ‘ | Total Years D Months D

Supervisory Responsibility: List the Number of Employees You Supervised in the Appropriate Fields Below

Manual/Trades Professional Technical/Para-Professional Clerical Administrative

Describe, in detail, the duties you performed in this position title: (Entry area expands to accommodate your response.)

Reason for Leaving:

CMS100 (Rev 4/2018) ' Page 5 of 6



« State law requires that you furnish certain ..ormation about your child support obligau.ns .. the time you are hired. The
possibility of employment is not affected by a child support obligation or default in payment.

+ As a condition of employment, state law requires that "every male born on or after January 1, 1960, and less than 27 years old,
shall submit documentation, at time of appointment, evidencing his registration with the Federal Selective Service System.”

« In compliance with the state and federal constitutions, the lllinois Human Rights Act, the U.S. Civil Rights Act, the Americans
with Disabilities Act, and Section 504 of the Federal Rehabilitation Act, the Department of Central Management Services does not
discriminate in employment, contracts, or any other activity. If you have a complaint, please contact the Department of Central
Management Services at 217/782-7100 (voice) or the lllinois Relay Center at 800/526-0844.

« Pursuant to Public Act 93-0211, effective January 1, 2004, (20 ILCS 2630/12 (a)) and Public Act 93-0912, effective August 12,
2004, (705 ILCS 405/5-915 (8)(a)), respectively, applicants seeking employment with the State of lllinois are not obligated to
disclose an arrest or conviction record that has been expunged or sealed, nor an expunged juvenile record. Employers may not
ask if an applicant has had records expunged or sealed. Neither Public Act applies to law enforcement agencies, the Department
of Corrections, State's Attorneys or other prosecuiors.

+ Central Management Services requests disclosure of information that is necessary to accomplish its obligations, primarily the
statutory purposes outlined under the Personnel Code (20 ILCS 415). Disclosure of the information requested on this form is
mandatory, and failure to provide requested information may result in rejection of this form or delay in making a determination on
eligibility or employment. Social Security numbers are used in the application and employment processes to identify and
differentiate between candidates and/or employees. Confidentiality of Social Security numbers obtained through this application
process will be preserved as prescribed by 5 ILCS 179 et seq.

16. This application may be utilized as the actual test for some titles. If the title for which you wish to test is a closed exam or an
exam based only on training and experience, mail completed application to:

CMS Bureau of Personnel

Examining and Counseling Division

Stratton Office Building, Room 500

Springfield, lllinois 62706. -
Applications for a closed exam will be held on file until an agency requests that the test be administered or for a maximum of one
year from the date of receipt,

17. Email Address (Opticnal) @

The following section is opti

The State of lllinois is an Equal Opportunity Employer. To assist in the accomplishment of Affirmative Action goals, we invite
you to complete the following information. Completion of this information is not required. Check ONE box and, if applicable,
check the appropriate Disability box.

Female Male Ethnicity

White not of Hispanic Origin. A person having origins in any of the original peoples of Europe, North Africa
or the Middle East.

Black or African American not of Hispanic Origin. A person having origins in any of the black racial
groups of Africa.

American Indian or Alaska Native. A person having origins in any of the original peoples of North and
South America, including Central America, and who maintains tribal affiliation or community attachment.

Asian. A person having crigins in any of the original peoples of the Far East, Southeast Asia, or the Indian
subcontinent, including, but not limited to, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the
Philippine Islands, Thailand, and Vietnam.

Hispanic or Latino. A person of Cuban, Mexican, Puerto Rican, South or Central American, or other
Spanish Culture or origin, regardless of race.

Native Hawaiian or Other Pacific Islander. A person having origins in any of the original peoples of
Hawaii, Guam, Samoa, or other Pacific Islands.

»Or0 o0 e =0

o[-0 =00 =0e0

Are you an individual with a Disability? Yes |:| No l:'
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Duties Under
PSA Option Il
illinois State Police Merit Board
Jenny Thornely

Financial Officer- Process all bills/invoices as approved by the Director. Handle all billing
inquires. Discuss pucras items with the Executive Director for approval. Work alongside State
Police fiscal officer to process cadet classes as approved by GOMB.

Fiscal reporting- | enter all paid bills into our database after they are paid. These reports are
given to Krista for monthly reconciliation reporting which are completed by her and then
checked for accuracy by myself.

Manage and address all policy issues within the agency.

GAAP reporting officer- report all projected expenditure’s during the GAAP period
Budgeting for results officer- Statutory reporting and mandatory meeting attendance to all
hearings posted by the commission.

Agency Procurement Officer-

¢ The State Purchasing Officer exercises the Chief Procurement Officer's procurement authority
at the agency level, including but not limited to reviewing and approving procurements at
various stages of the process. At the direction of the Chief Procurement Officer, the State
Purchasing Officer may be assigned responsibility to approve or reject contracts for the agency.

* On a regular or ad hoc basis, conducts routine procurement activities of the agency.
¢ Reviews and analyzes activities, making recommendations for process improvements.

e [nstitutes necessary training to further the understanding of the procurement process and for
staff development.

» Prepares reports necessary for the management and understanding of agency procurement
activities. Ensures procurement activities are properly documented to meet legal and other
requirements.

s Works with the Procurement Compliance Monitors as directed by the Chief Procurement
Officer, or as is necessary and appropriate, to ensure procurement activities comply with laws,
rules, policies and procedures.

Legislative aid- track, monitor, give briefings, attend hearings and testify on behalf of the Merit
Board as needed

Inventory reporting (report on all inventory items as statutorily required)

Property Control Officer- make sure all items are maintained in the appropriate area. If items
are disposed of they must be done so according to statute.



Process all employees’ benefits and payroll as approved by the Executive Director. Pick up
employee vouchers for distribution on pay day.

Workman’s Comp coordinator- Work with Tri-Star as the liaison on all workman’s comp claims
State Employee Retirement Systems coordinator and liaison- Report information as requested
on employee personnel matters.

Motor Vehicle Coordinator (Dan helps me as needed with statutory or reporting issues)

Auto Liability Coordinator

Ethics Officer (Dan assists with code and statutory questions as well as legal questions)
Governor's Office of management and budget liaison- Work with the Governor’s office and
GOMB to maintain agency fiscal budget guidelines as assigned. Maintains the

Petty Cash yearly vouchering and reporting to the Comptroller (Krista maintains the files and |
process them after approval by the Executive Director)

Legisiative Audit Commission fiaison

Group Insurance administrator- Provide all benefit information to employees as needed yearly
during benefit open enrollment. Attend all required meeting/calls/training sessions.

Personnel Officer- Handle all personnel items that have to be statutorily reported to CMS as well
as manage personnel files to make sure up to date documents are maintained in all files.
Treasurer’s office liaison- Process all drafts created by deposits into the fund through the office
of the Comptroller for reporting purposes of deposits.

Comptroller’s office Liaison

Telecommunication’s Coordinator — Eric will type up requests but they must be processed for
approval and submission by myself.

Chief Results Office-Work alongside the state’s Chief Result’s officer to maintain quarterly
records to report on our statutory programs.

Liaison to Secretary of State in the subject of Economic Interest Statement’s for employee’s and
Board members

Training Coordinator- Coordinate training as requested by Governor’s office or the Executive
Director.

Senate and House liaison for all budget questions or issues pertaining to our budget hearings or
other miscellaneous requests by legislature.

Facilities liaison- 1 Contact CMS laborers to maintain/fix any facility issues we may have with our
building.

Travel Coordinator- Krista creates the travel vouchers for approval and then processing. Travel is
approved through myself and the Executive Director always according to Travel Control Board
rules.

I process all end of year fiscal reporting with the help of Krista and then audit the yearly items
for accuracy before items are scanned into electronic files.

EEQ officer- | work as a liaison with the Department of Human rights on all EEQ matters
including statutory reporting.

Audit Liaison- work alongside the office of the Auditor General as the main contact for all audit
engagements.



Labor Contact- work alongside CMS in all labor questions they assign to agencies. We have had
two petitions of interest filed since | have been with the Merit Board, both were rescinded. Our
office does not work under any CBA’s but we still have a reasonability to respond to inquiries

that CMS requests.
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Dear Director Paul, - T a— ; ;
Flease see my resume for the posted Legislative Director position within IFT attached.

Sincerely,

lenny Thornley
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10. If your answer to either or both of the Tollowing questions is "yes", please provide a detailed explanation of the circumstances

in the space provided.

A. Have you ever been fired from a job? (Downsize/iayoff is not applicable.)

Yes D No

B. Are you curiently in default on the repayment of any state educational loan?

Yes D No

State law provides that any employee who is in default on the repayment of any education loan for a period of six months or
more and in the amount of $600 or more shall, as a condition of employment, make a satisfactory loan repayment
arrangement with the maker or guarantor of the loan.

11. HIGH SCHOOL

High School Graduate? Yes [}(]No ] NUmberonearscompleied‘I! GED? Yes [ |No %

12, BUSINESS, TRADE, CORRESPONDENCE SCHOOL

Business, Trade, Correspondence From To Time Subjects Course |Completed
School: Name and Address MMIYYYY | MMIYYYY | FullfPart Length Yes/No
aofo; | Pad |Ruisadl | ZYE | \fS

Yoo (0 gcis [Ue/d
A

03/

2z

fodt

Lab Lot | Zyes | s

oS

1o

13. TECHNICAL/PROFESSIONAL LICENSE

Technical/Professional License

Number

State Issued

Date Issued |Expiration Date
MMIYYYY MMYYYY

L Vst b5 Probaces Li5oe, R

T

& oz | 84
/ g7

14, EDUCATION REPORT: List your education accurately and completely. A copy of college transcripis/degrees may be
required. The number of credit hours you have earned may be needed fo meet the minimum requirements for some titles. This
information is also useful for career counseling purposes.

Name and Address (City & ; Level and Date of
State) of Colleges/Universities Hours Eamed Major Minor Dates Attended Degree Eamed
Attended Do Not Do Not From To
SEM | QTR | pbbreviate | Abbreviate | MMIYYYY | MMAYyy | Level [MMAYYYY
CMS100 (Rev 4/2018) Page 2 of 6



* LIST UNDERGRADUATE AND GRADUATE HOURS SEPARATELY
* DO NOT INCLUDE COURSES MORE THAN ONCE

Fields OF Study U"Hdngfd Qrgelints Fields of Study U"g:;??" g Fields of Study U"::fﬁfd G:’:;’;‘e
List MmEaI&r?E:ﬂ Hours sem| atr |sem| ar List Aclu;;ﬁr:éirl Hours sem| atr |sem| atr List AMuElag::ll Hours sem| Qi |sem| air
Accounting Actuarial Science Afro-American Sludies
Agriculture Agranorny Animal Sclence
Archllecture Art Atmospheric Sclence
Audiovisual Instruction Bactericlogy Biochemistry
Biology Blostatistics Botany
Business Admin/iMgmt CelliMolecular Biology Chemistry
Computer Sclence Conservation Criminal Justice Admin
Criminology Demography Dietetics, Nuirition
Divinity/Theology Early Childhood Dev. Economics
Education (Speclfy) Enginearing (Specily) Engineering Technology
Environmental Science English Entomology
Environmentai Hzalth Epidemiology Finance
Fire Science Fish Management Food Service Management
Foreign Language (Speclfy Forensic Science Farestry
Geography Geology 0 Genetics
Guldance and Counseling Heallh/Public Health History
Home Economics Humanities Human Services
Hydrology Industrial Arts Industrial Hyglene
Insurance Journalism Law (Specily)
Law Enforcement Library Science Limnology
Mgmt. Info. Systems Marketing Mathematics
Medical Records Medical Technology Medicine
Micrabiology Nursing (Specily) Park Management
Pasioral Counseling Pharmacy Physlcs
Political Science/Govt Programming Psychaology
Public Adminislration Radio - Telzvision Recrealion
Rehab Counseling/Admin Risk Assessment Secretarial Science
Soclal Work Soclology Soil Science
Speech and Drama Statistics Therapy (Specly)
Toxicology Urban Studies Wildlife Management
Zoology Other Qther;
Other, Other: Other:
Other: Other: Other:
Comment area to further specify the Fields of Study where noted in the previous table
CMS100 (Rev 4/2018) Page 3 of 6



15. WORK HISTORY: Complete this section in detail. All fields MUST be completed to be considered for grading. Begin with
most recent position title and work backward. If you have an extensive work history with one employer, list each change in
position title separately including duties and dates associated with each. [f additlonal space is needed, click the "Add Another
Employment Record" button or aftach a separate sheet following the same format as below. Resumes submitted must be in same
format as the application, Attach additional sheets/resumes 1o the application.

INCLUDE THE FOLLOWING INFORMATION: - College internships/practicums successfully completed
» Military experience including dates, listing each change in rank and tille
* Related volunteer experience including dates and hours worked

Current (or last) Emplo;ller }S'P M‘k‘ &&J .
Street Address 53{ mﬂ City % 2‘4 7/ StaieL
rosiion Tile (D>~ PSA- 42T (| L1338

Average Number of Hours Worked Per Week L/{ } Current/Last Salary § (, %5 /Month

Dates of Employment Month lD%l Year VLf | To Month[ J Year | [ Total Years E Monthsg
Supervisory Responsibility: If you supervised employees, record the number supervised in the following categories:
Manual/Trades Professional Z Technical/Para-Professional l Clerical Administrative 3

Describe in defail the duties you performed in this position title: (Entry area expands to accommodate your response.)

C£D + Dicee 0 Redoml
(s2 AdAaCiady

Reason for Leaving:

Past Employer-ﬂ.i:-r— S 6 i
Street Address H}OO s L+ City %Q ;3’4 / State 77
Yot Secot=, 1/

Position Title

Average Number of Hours Worked Per Week q !) Current/Last Salary § (4f) QDSiMonth
—-o—-«-r-——-

Dates of Employment Monthl IO | Year [ ‘?,l To Month@ Year m Total Years D Monthsm

Supervisory Responsibility: List the Number of Employees You Supervised in the Appropriate Fields Below

Manual/Trades Professional Technical/Para-Professional Clerical Administrative

Describe, in detail, the duties you performed in this position title: (Eniry area expands to accommodate your response.)

Reason for Leaving: {‘) ,QM_) Pbgi'h:g)m

CMS100 (Rev 4/2018) Page 4 of 6




Past Employer P@?ﬁ (}qm /ﬁmmfﬁ[@
Street Address 2 z% gﬁm . g‘ g‘ g. i sl Z—- B

Position Title

Average Number of Hours Worked Per Week Current/Last Salary $ /Month

Dates of Employment Monﬂ1|§ | Year b{.@l To Mcnthl tO| Year ’_B_l Total Years [z] Months

Supervisory Responsibility: List the Number of Employees You Supervised in the Appropriate Fields Below

Manualf/Trades Professional Technical/Para-Professional Clerical Administrative ?

Describe, in detall, the duties you performed in this position title: (Entry area expands fo accommodate your response.)

BudA,  Besenpdld

Reason for Leaving:' Qg Ex QE‘-B""?YQ—\ — —

Past Employer

Street Address City Staie
Position Title

Average Number of Hours Worked Per Week Current/Last Salary § iMonth

Dates of Employment Manthl —1 Year | ] To Monthi | Year [ | Total Years D MonthsD

Supervisory Responsibility: List the Number of Employees You Supervised in the Appropriate Fields Below

Manual/Trades Professional Technical/Para~-Professional Clerical Administrative

—

Describe, in detail, the duties you performed in this position title: (Entry area expands to accommcedate your response.)

Reason for Leaving:

CMS100 (Rev 4/2018) ' Page 5 of 6



» State law requires that you furnish certain information about your child suppori obligations at the time you are hired. The
possibility of employment is not affected by a child suppori obligation or default in payment.

» As a condition of employment, state law requires that “"every male born on or after January 1, 1960, and less than 27 years old,
shall submit documentation, at time of appointment, evidencing his regisiration with the Federal Selective Service System.”

« [n compliance with the state and federal constitutions, the lllinois Human Rights Act, the U.S. Civil Rights Act, the Americans
with Disabilities Act, and Section 504 of the Federal Rehabilitation Act, the Depariment of Central Management Services does not
discriminate in employment, coniracts, or any other activity. If you have a complaint, please contact ihe Department of Central
Management Services at 217/782-7100 (voice) or the lllinois Relay Center at 800/526-0844,

» Pursuant to Public Act 93-0211, effective January 1, 2004, (20 ILCS 2630/12 (a)) and Public Act 93-0812, effective August 12,
2004, (705 ILCS 405/5-915 (8)(a)), respectively, applicants seeking employment with the State of lllincis are not obligated fo
disclose an arrest or conviction record that has been expunged or sealed, nor an expunged juvenile record. Employers may not
ask if an applicant has had records expunged or sealed. Neither Public Act applies to law enforcement agencies, the Department
of Corrections, State's Attorneys or other prosecutors.

» Central Management Services requests disclosure of information that is necessary o accomplish its obligations, primarily the
statufory purposes outlined under the Personnel Code (20 ILCS 415). Disclosure of the information requested on this form is
mandatory, and failure to provide requested information may result in rejection of this form or delay in making a determination on
eligibility or employment, Social Security numbers are used in the application and employment processes to identify and
differentlate between candidates andfor employees. Confidentiality of Social Security numbers obtained through this application
process will be preserved as prescribed by § ILCS 179 et seq.

16. This application may be utilized as the actual test for some titles. If the title for which you wish to test is a closed exam or an
exam based only on training and experience, mail completed application to:

CMS Bureau of Personne|

Examining end Counseling Division

Stratton Office Building, Room 500

Springfield, lllinois 62706. -
Applications for a closed exam will be held on file until an agency requests that the test be administered or for a maximum of one
year from the date of receipt.

17. Email Address (Optional) @

T i n is optional.
The State of Hlinois is an Equal Opportunity Employer. To assist in the accomplishment of Affirmative Action goals, we invite
you to complete the following information. Completion of this information is not required. Check ONE box and, if applicable,
check the appropriate Disability box.

Female Male Ethnicity

White not of Hispanic Origin. A person having origins in any of the original peoples of Europe, North Africa
or the Middle East.

Black or African American not of Hispanic Origin. A person having origins in any of the black racial
groups of Africa.

American Indian or Alaska Native. A person having origins in any of the original peoples of North and
South America, including Central America, and who maintains tribal affiliation or community attachment.

Asian. A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian
subconiinent, including, but not limited to, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the
Philippine Istands, Thailand, and Vietnam.

Hispanic or Latino. A person of Cuban, Mexican, Puerto Rlcan, South or Central American, or other
Spanish Culture or origin, regardless of race.

Native Hawaiian or Other Pacific Islander. A person having origins in any of the original peoples of
Hawaii, Guam, Samoa, or other Pacific Islands.

o[(Im[] o] o[] m[wa\

o]~ =< =[]

Are you an Individual with a Disability? Yes D No [ ]

CMS100 (Rev 4/2018) Page 6 of 6



tate of illinois . : 5
epartment of Central Management Services Merit Compensation and Performance Evaluation

1. EMPLOYEE'S NAME - LAST, FIRST, MIDDLE 2. DEPARTMENT, BOARD OR COMMISSION 3. DIVISION OR INSTITUTION

- . . 531 Sangamon Ave East

Thornley, Jenny L. lllinois State Police Merit Board Springfield, IL 62702

4. EMPLOYEE'S SOCIAL SECURITY NUMBER 5. EMPLOYEE'S PAYROLL TITLE 6. EMPLOYEE'S WORKING TITLE

- - “ PSA Option Il CFO & Personnel Director
7. PERIOD OF REPORT 8. TYPE OF REPORT
From: | 05/01/2017 ANNUAL [[] FIRST PROBATIONARY [_] LAYOFF [[] OTHER (SPECIFY)
[C] QUARTERLY [T] FINAL PROBATIONARY [ ] DISCHARGE
To: 05/01/2018 [[] INTERIM [1 SALARY INCREASE

GENERAL INFORMATIO

Central Management Services requests disclosure of information that is necessary to accomplish its obligations, primarily
the statutory purposes outlined under the Personnel Code (20 ILCS 415). Social Security numbers are used in the
application and employment processes to identify and differentiate between candidates and/or employees. Confidentiality of
Social Security numbers obtained through this form will be preserved as prescribed by 5 ILCS 179 et seq.

PART |- REVIEW OF JOB DESCRIPTION . . e
Review of the employee's job description is required to ensure the accuracy of the job description.
Does the job description accurately and directly relate to the objectives listed in the next part of this evaluation form?

Yes [] No If No, attach a revision of the job description.
7

PART Il - APPRAISAL OF OBJECTIVES
The space below is to be used by the supervisor to document objectives set for the employee and teo indicate the
employee's accomplishments toward those objectives. Objectives are to be developed by the supervisor at the
BEGINNING of the working period with input from the employee and the concurrence of higher management.
Objectives should normally include maintenance activities as well as new initiatives. At the end of the evaluation period,
the results toward the objective should be listed. NOTE: This box will expand as needed.

Under direction of the Executive Director serves as the Chief Financial Officer and Human Resources Director for the State
Police Merit Board. In addition,

Chief Financial Officer
» Speaks with Governor's office staff and legislators regarding resources and/or specific courses of actions relative to fiscal

administration.

» Drafts policies and procedures for fiscal administrative functions; plans and implements budgeting appropriation and
accounting programs, develops and implements procedures and policy in determining overall effectiveness of the Merit

Board fiscal operations.

* Participates in planning activities ensuring the Merit Board's budgetary needs are met alongside the Governors office of
Management and Budget.

+ Serves as personal/fiscal liaison with the Governor's Office of Management and Budget, Legislative staff and the
Comptroller's staff.

* Prepares fiscal and budget supporting documentation for submission alongside the Governor's Office of Management and
Budget, House and Senate Staff, responds to inquiries and provides justification in support of the Merit Board's budget and
expenditure level.

* Monitors and maintains the Merit Board's appropriation and expenditures for compliance with the allocated expenditure

CMS201MC (Ver 3/15) Page 1 of 6



level. Prepares budget projections, expenditures and purchasing, prepares montnly reports and reconciliations, prepares
contract for services ensuring compliance with State law and Merit Board policy.

» Develops, implements, revises and coordinates the financial electronic data processing system for the Merit Board
ensuring automation of manual systems are in compliance with the Comptroller's automated systems.

- Serves as the main audit compliance liaison to the office of the Auditor General.
» Serves as interdepartmental liaison in all fiscal related fields.

Human Resources Director

* Implements HR policies and procedures for professional functions of the Merit Board including the planning, development,
coordination and administration to assure compliance with the Personnel Code, Rules, Classification Plan and Pay Plan,
budgetary and fiscal appropriations.

» As Human Resources Director for the Merit Board, implements and carries out program policies and procedures ensuring
compliance with the Personnel Code, Personnel Rules, Classification, and Pay Plan in all statutory areas.

« Drafts and formulates policies and procedures, while conferring regularly with the Executive Director to address problems
and establish resolutions.

« |Initiates, approves, processes and tracks personnel information, including activities for the interview and selection
processes, payroll information, group insurance, deferred compensation, workers' compensation, Employee Assistant
programs, flex-time, and Equal Employment Opportunity/Affirmative Action.

» Oversees staff engaged in activities to establish, clarify, etc., job descriptions and maintain the organizational structure of
the Merit Board.

* Supervises staff in the implementation of the personnel processes relative to employment of Merit Board staff.

« Serves as supervisor; assigns and reviews work; provides guidance and training to assigned staff, counsels staff regarding
work performance; reassigns staff to meet day-to-day operating needs; establishes annual goals and objectives; approves
time off, adjusts first level grievances, effectively recommends and imposes discipline, up to and including discharge;
prepares yearly reviews and recommends staffing needs.

Other Duties

« Maintains manuals, policies and procedures, including monthly/quarterly/yearly reports and files for the GAAP Coordinator,
Auto Liability Coordinator, Motor Vehicle Coordinator, Procurement Purchasing Coordinator, Agency Procurement officer,
Property Control Officer, Telecommunication Coordinator, and Travel Coordinator, Facilities Coordinator and legislative
ligison.

» Represents the Executive Director & Board in meetings and/or conferences as requested.

» Performs other duties as required or assigned which are reasonably within the scope of the duties enumerated above.

CMS201MC (Ver 3/15) Page 2 of 6



Employee: The

Rate the employee for each performance characteristic by marking the box that best indicates the employee's level of
achievement. Base each rating on the employee's demonstrated performance. Comments may be provided to explain a
particular rating, and are REQUIRED when an “Exceptional” or “Unacceptable” rating is designated.

Planning: Assess the ability to develop a plan to complete the work.

Exceptional [] Accomplished [] Acceptable (] Unacceptable
Comments:
Ms. Thornley oversees multiple facility projects in addition to her regular duties.

Initiative: Assess the ability to be enterprising and industrious to stay ahead of the job.

Exceptional ] Accomplished [] Acceptable [[] Unacceptable
Comments:
Ms. Thornley routinely identifies and addresses facility matters to ensure the board offices are in the best possible condition.

Quality: Assess the level of accuracy, content and thoroughness of work.

] Exceptional X] Accomplished [] Acceptable ] Unacceptable
Comments:
Ms. Thornley ensures all board related fiscal and personal correspondence is complete and accurate.

Productivity: Assess the amount of work completed in relation to expectations.

] Exceptional Accomplished [] Acceptable [ Unacceptable
Comments:

|Knowledge: Appraise familiarity with technigues and procedures needed to complete the work.

(] Exceptional Accomplished [[] Acceptable [C] Unacceptable
Comments:
During this rating period, Ms. Thornley has participated in multiple training sessions for the new fiscal ERP system.

Judgment: Appraise ability to weigh alternatives and arrive at conclusions.

[C] Exceptional Accomplished [[] Acceptable [J Unacceptable
Comments:

Teamwork: Assess the ability to work with others, when appropriate, to attain organizational goals and objectives.

X Exceptional [J Accomplished [] Acceptable [[J Unacceptable
Comments:

Ms.. Thornley routinely assists with applicant and promotional process planning and logistics to ensure the board functions
smoothly and professionally. Oversees all board facility projects in addition to her reguiar duties.

CMS201MC (Rev 3/15) Page 3 of 6



Employee: Thor Jenny L.

Leadership: Assess the abi'lity to develop and guide subordinates or coworkers to successful completion of objectives
through increasing their knowledge, skills and abilities, if applicable.

[[] Exceptional Accomplished [] Acceptable [[] Unacceptable [ ]JNot Applicable
Comments:

{Human Relations: Assess the ability to establish and maintain rapport with personal contacts.

[] Exceptiona! Accomplished [_] Acceptable ] Unacceptable
Comments:

DEVELOPMENT AND TRAINING: Identify any developmental or training activities the employee has completed since his/
her last performance evaluation. Such training was taken as a result of (check one):

supervisor's recommendation [[] employee's initiative NOTE: This box will expand as needed.

Ms Thornley has participated in multiple training sessicns for the new state financial system.

indicate recommendations for further development and training for purposes of preparing the employee for additional
responsibilities or for the improvement of current job performance. NOTE: This box will expand as needed.

Rate the employee's overall performance by marking the box that best indicates the employee's level of achievement.
Supervisor's comments on the employee's overall performance may be documented on an attached sheet and are
REQUIRED when an “Exceptional” or “Unacceptable” performance rating is designated.

Overall, the employee consistently demonstrates outstanding performance and far exceeds
expectations in the completion of established objectives. Additionally, the employee seeks, accepts
and completes assignments outside the realm of the established objectives which results in a
significant contribution to the agency.

(" Exceptional

Overall, the employee successfully carries out assigned duties and responsibilities; meets or
exceeds expectations for productivity and quality on a regular basis; accepts and completes special
(& Accomplished | assignments with diligence and concern for the desired outcomes; and exhibits appropriate trust and
respect for coworkers and agency management. Employees rated as "accomplished” consistently
display understanding and concern for agency goals and the objectives of their operational area.

Overall, the employee meets the standards for the position, but for a number of reasons the general

Crhecopiable performance level cannot be characterized as “accomplished.”

Overall, the employee has not met the established objectives and standards of the job in a significant

O Unacceptable number of situations.
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Employee: The ' Jenny L.

:Employeé“r;léy':':b'n"'ri'ﬁ{ént'dané'lll'"c')'rméhy”bar't of the information contained in this doéurﬁérit, ihéILi"c'i'ir'ig"the‘ 'évélﬁat'i'on'br'béés .
If the employee does not concur with the evaluation, check the appropriate box in Part 1X and explain reasons for
disagreement. NOTE: This box will expand as needed.

CMS201MC (Rev 3/15) Page 5 of 6



e employee and supervisor may meet to review progress towar previously es
supervisor should date and initial the document at the time of each review.

Date: Initials: Employee: Supervisor:

| Date: Initials: Ermployee: Supervisor:

Date: Initials:  Employee: Supervisor:

PSA Optiori |l i 0 - .5 f (;

PAYROLL TITLE DATE

&

[ 1 DO NOT CONCUR {use Part VI for Comments).

gmmwdélmczm J= S~ /9

IGNATURE. PAYROLL TITLE ' DATE

;E\\ | HAVE PERSONALLY DISCUSSED THE CONTENT OF THIS DOCUMENT WITH THE EMPLOYEE.

AGENCY HEAD'S SIGNATURE DATE

CMS201MC (Rev 3/15) | Page 6 of 6
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ILLINOIS STATE POLICE
 MERIT BOARD

My T86-6240
217 7860181

mon Avenus East

53184 _
d, Hinois 62702

Spritighie

|
MEMORANDUM

TO: File

FROM: Chairman Reeve B. Waud:
DATE: June 28,2019

RE: Employee Salary Adjustment

The Tilinois State Police Merit Board approved an 8% salary increase for the employees listed
below. This increase was approved during the regular Board meeting held on June 28, 2019.
The increase is effective o:_n' June 1,2019. :

Daniel Dykstra

Eric Garvue

Jenny Thomley

Reeﬁ.e B. Waud
Chatriman
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10, If your answer to either or both of the follc

in the space provided.

‘g questions is "yes”, please provide a det

A. Have you ever. been fired from a job? (Downslze;‘!ayoff is not applicable.)

Yes D NOE |

B. Are you curre'n'tty-- in default on the repayment of any state educational loan?

Yes"l:l Nc‘.

d explanation of the circuimstances

State law provides that any employee who is in default on the repayment of any education loan for a period of six months or
more and in the amount of $600 or more shall, as a condition of employment, make a satlsfactnry loan repayment
arrangement with the maker or guarantor of the loan.

11. HIGH SCHOOL

High School Graduate? Yes [X] No |:|

Number of Years Completed f:]

12. BUSINESS, TRADE CORRESPONDENCE SCHOOL

GED? Yes [ |No E

Busmess Trade Correspondence From To Time .Sub'eot's | Course Comp!etéd-
_ S.g_hocl Name and Address. | MMAYYYY | MM/YYYY | Full/Part _ } 2 Length | Yes/No
oot Ologes Glaps by ot [Puisanh Gng dus s
LU mmﬁ,%nﬁ :‘i_ mu& D’% o 'Q‘%/AQ ud Nadnr D0 %<
[0 )] 2018 mlifﬁ? Poud | Qoltital Scieatd | Yo YA
13. TECHNI GAUP-R.OFS’-S’!ONAL LICENSE
Number Date Issued  |Expiration Date

Technic’aifP rofessional License

State issued

MY

gle

8/

14. EDUCATION REPORT: List your education accurately and completely. A copy of col!ege transcrlpts/degrees may be
required. The number of credit hours you have earned may be needed to meet the minimum requirements for some titles. This
information is also useful for career counseling purposes.

Name and Address (City &

| __Level:'and'b'ate-of:

Stite) of Colleges/Untvarsiiss | oirsEamed. . Major yHer Diftes £ilended Degree Earned
Attended e : Do Not Do Not From To . A
SEM | QTR | apbreviate | Abbreviate | MMAYYYY | MMAYYyy | Level | MMAYYYY

CMS100 (Rev 7/2019)

Page 2 of 5



* LIST.UNDERGRADUATE AND GRADUAT
* DO NOT INCLUDE COURSES MORE THA~ ONCE

IOURS SEPARATELY

Fields Of Study Hneeramd Gﬁ:&'fs‘e Fields of Study ndel| Seaurn Fields of Study tnaeroned | Cradusts
ListActuEla:‘}:‘l:;ﬁt Hours | atr |sem| atr List Actugéﬁfjit Hours sem| atr [sem| atr List Actul:salaﬁr::it Hours sem| atr |sem| atr

Accounting Actuarial Science Afra-American Studies
Agriculture Agronomy Animal Science
Architecture Art Atmospheric Science
Audiovisual Instruction Bacteriology Biochemistry

Biology Biostatistics Botany

Business Admin/Mgmt Cell/Molecular Biology Chemistry

Computer Science Conservation Criminal Justice Admin
Criminology Demography Dietetics, Nutrition
Divinity/Theology Early Childhoad Dev, Economics

Education (Specify) Engineering (Specify) Engineering Technology
Environmental Science English Entornology

Environmental Health Epidemiology Finance

Fire Science Fish Management Food Service Management
Fareign Language (Specify) Forensic Science Farestry

Geography Geology Genetics

Guidance and Counseling Health/Public Health History

Home Economics Humanities Human Services
Hydrology Industrial Arts Industrial Hygiene
Insurance Jaurnalism Law (Specify)

Law Enforcement Library Science Limnology

Mgmt. Info. Systems Marketing Mathematics

Medical Records Medical Technology Medicine

Microbiology Nursing (Specify) Park Management
Pastoral Counseling Pharmacy Physics

Paolitical Science/Govt Programming Psychology

Public Administration Radio - Television Recreation

Rehab Counseling/Admin Risk Assessment Secretarial Science

Social Wark Sociology Soil Science

Speech and Drama Statistics Therapy (Specify)
Toxicology Urban Studies Wildlife Management
Zoology Other: Other:

Other: Other: Other:

Other: Other: Other:
Comment area to further specify the Fields of Study where noted in the previous table
CMS100 (Rev 7/2019) Page3of 5




15. WORK HISTORY: Complete this section i ail. All fields MUST be completed to be ¢ sidered for grading. Begin with
most recent position title and work: backward. It you have an extensive work history with onic employer, list each change in
pos:tlon title separate!y mcludlng duties and dates associated with each. If additional’ space is needed, click the "Add Ancther
Employment Record" button or attach a separate sheet foiiowmg the same format as below. Resumes submiﬁed must be in same
format as the application. Attach additional sheets/resumes to the appllcatlon !

INCLUDE THE FOLLOW#NG INFORMATIDN Co[lege mternships!practlcums successiuily completed
* Military experience including dates, listing each change in rank and title
v Rela’ted volunteer experience including dates and hours worked

Street Address J%]

Manual/Trades . F’rcafessmnal .

) Techmca}fPara-Prc:fess;cnaI ! . Clerical o . Administrative

Describe in detail the duties you pé'r’form'ed in this. p-ositionﬁtte‘-:{"Entryrare'a expands to accommodate your response.)

Past Employer.

Streef Address qm:’a

Posmc_m Title

Average Number of Hours Worked Per Week Lt

Dates of Employment Mbﬁth Year R Munth- Year - Total Years D Months

Supemgory Respansnb:hty List the Number Qf‘ Emptcyees You Supemsed in the Appmprzate Fields Below

Man ualﬂ' rades 5 Professional _ Technica I!Para—P.rofessnon_al. _Cle_ncal Ad m'inistrafi've-

Describe, in detail, the duties you p_'erfo'rmed in -triis*pci'siﬁo'r_} title: (Entry area expands to -ac'bon%mbd_ate'your response.)

Reason for Leaving: {1 v ¥ o

CMS100 (Rev 7/2019) Page 4 0of 5
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Duties Under
PSA Option 1l
lilinois State Police Merit Board
Jenny Thornely

Financial Officer- Process all bills/invoices as approved by the Director. Handle all billing
inquires. Discuss pucras items with the Executive Director for approval. Work alongside State
Police fiscal officer to process cadet classes as approved by GOMB,

Fiscal reporting- t enter all paid biils into our database after they are paid. These reports are
given to Krista for monthly reconciliation reporting which are completed by her and then
checked for accuracy by myself.

Manage and address all policy issues within the agency.

GAAP reporting officer- report all projected expenditure’s during the GAAP period
Budgeting for results officer- Statutory reporting and mandatory meeting attendance to al}
hearings posted by the commission.

Agency Procurement Officer-

» The State Purchasing Officer exercises the Chief Procurement Officer's procurement authority
at the agency level, including but not limited to reviewing and approving procurements at
various stages of the process. At the direction of the Chief Procurement Officer, the State
Purchasing Officer may be assigned responsibility to approve or reject contracts for the agency,

= On a regular or ad hoc basis, conducts routine procurement activities of the agency.
= Reviews and analyzes activities, making recommendations for process improvements,

s |nstitutes necessary training to further the understanding of the procurement process and for
staff development.

= Prepares reports necessary for the management and understanding of agency procurement
activities. Ensures procurement activities are properly documented to meet legal and other
requirements.

¢ Works with the Procurement Compliance Monitors as directed by the Chief Procurement
Officer, or as is necessary and appropriate, to ensure procurement activities comply with laws,
rules, policies and procedures.

Legislative aid- track, monitor, give briefings, attend hearings and testify on behalf of the Merit
Board as needed

inventory reporting (report on all inventory items as statutorily required)

Property Control Officer- make sure all items are maintained in the appropriate area. If items
are disposed of they must be done so according to statute.



Process all employees’ benefits and payroll as approved by the Executive Director. Pick up
employee vouchers for distribution on pay day.

Workman’s Comp coordinator- Work with Tri-Star as the liaison on all workman’s comp claims
State Employee Retirement Systems coordinator and liaison- Report information as requested
on employee personnel matters.

Motor Vehicle Coordinator (Dan helps me as needed with statutory or reporting issues)

Auto Liability Coordinator

Ethics Officer (Dan assists with code and statutory questions as well as legal questions)
Gavernor's Office of management and budget liaison- Work with the Governor’s office and
GOMB to maintain agency fiscal budget guidelines as assigned. Maintains the

Petty Cash yearly vouchering and reporting to the Comptrolier {Krista maintains the filesand |
praocess them after approval by the Executive Director)

Legislative Audit Commission liaison

Group Insurance administrator- Provide all benefit information to employees as needed yearly
during benefit open enroliment. Attend all required meeting/calls/training sessions.

Personnel Officer- Handle all personnel items that have to be statutorily reported to CMS as well
as manage personnel files to make sure up to date documents are maintained in all files.
Treasurer's office liaison- Process all drafts created by deposits into the fund through the office
of the Comptroller for reporting purposes of deposits.

Comptroller’s office Liaison
Telecommunication’s Coordinator — Eric wili type up requests but they must be processed for
approval and submission by myself.

Chief Resuits Office-Work alongside the state's Chief Result’s officer to maintain quarterly
records to report on our statutory programs.

Liaison to Secretary of State in the subject of Economic Interest Statement's for employee’s and
Board members

Training Coordinator- Coordinate training as requested by Governor’s office or the Executive
Director.

Senate and House liaison for all budget questions or issues pertaining to our budget hearings or
other miscellaneous requests by legislature.

Facilities liaison- | Contact CMS labarers to maintain/fix any facility issues we may have with our
building.

Travel Coardinator- Krista creates the travel vouchers for approval and then processing, Travel is
approved through myself and the Executive Director always according to Travel Control Board
rules.

| process all end of year fiscal reporting with the help of Krista and then audit the yearly items
for accuracy before items are scanned into electronic files.

EEO officer-1 work as a liaison with the Department of Human rights on all EEO matters
including statutory reporting.

Audit Liaison- worlc alongside the office of the Auditor General as the main contact for all audit
engagements.



o Labor Contact- work alongside CMS in all labor questions they assign to agencies. We have had
two petitions of interest filed since | have been with the Merit Board, both were rescinded. Our
office does not work under any CBA’s but we still have a reasonability to respond to inquiries

that CMS requess.
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DEPARTMENT OF CENTRAL
MANAGEMENT SERVICES {CMS100)

CMG admiristars oivil service egting fur agenu'es undes jurksdiction of the Uoversor, however, acival employment decisions are made by sach
kiring egency. Information proviced on the CME105D application ks uaed to determina voisr algibilhy for annointmant o a State of [Binsis position
tite. It is criical that all information requested be providad accurately and com pistaly. Dppiications aubmitad withaut slqratiure or wit:
crrissions, ingcourate or inconcletent riormafion wilii not be procassed of retumed to the applicant and may resit in the issaasae of an
inafigiinta gl‘ﬂde fortha posila tilia.

A separste apploation i requeed for each cosition Uy ard option for which @ grods is beinp sought 1 i preferred that aft Soccumonts he
compiaied uaing & personet computing device, Use ink if compieting thia document by hand. Lagible phintocopias srs accepisd. Atachments
musi be siaplad to the tack of this document. CMS czrnot assume raspensiniBly for unatiachad cocumeants. Mall complatad applicadons fo;
CME Bureau of Fersonnei, Examining & Counseling Divisior, Strafton Ofice Bullding, Roow 600, Springfledd IL, S2706.

C S STATE A LL NS EXAMINING/EMPLOYMENT APPLICATION

1. Positior Tifle Senior Public Service Administiator Cption | -eave Blank

2. SoN _ 3. Last Name Thomiay First Name Jenny ML
Adcires; County 4 Birt: Date (Opt)  D8/25/A850

i __-__|a. Man Phore || N OHcr Phone
Siate L Monthivesr Exniras 0628

Restrictiors None No-COL ﬁ. Ij B{1CG[]ID i""] LT M GEJLEA [ ‘_j ENDRIX [ NT

7. County Choice v =  Couk LeaveBlark| T Coos eave 3ark

i Sangamoen : 2
Selzct i or 2 ks Zone i 084 Zone
8. Avallabilty 5] A Available for parmanert E] B Avadable for permanent D C. Avaible for lemporany
ermaiovment; will ot accapt enisioymeant; wilf accapt amploynrant anly.
(Shacl one) teneray employanank ternpuraty ernployment,

Trainsa titlas mast chocse A

8. VETENANE PREFERENCE
For assisianca contact Yaterans Quireach at 1-800- ﬁf-{i*E 3a ﬂ%!mﬁmsﬁela}f Center al 18005260544,

| wish o claim Velerans Praference; stiached is the most recent cartified copy of my DO214/216. (i Leave Biang
ciaiming service-connected disablildy, alse nclude & copy of 1.8, Veterans Affairs awasd letter
issued willdie ohe yeor of LI cuitent dals.)
I wish 1o clzim Veterans Praferance as an IL National Guard/Reservist, Atizched s & lefier fror my
uni zersonnel indicating | am cumently serving under honorable conditions or a copy of my NGB22
stzfing my discharge was snder honorable conditions.
t wish to claim Veterans Praference as a surviving unremarniad spnUse or on2 parsnt or 2n
unmsrriad weteran whe suffersd a service-connecied death or disanilidty Hhst prevents the veleran
frorn gualifying for civil service employinent.

D | have submitted required military decumentation fo CMS after January 61, 2000 and have aleady
gstaklisned Veterans preference with CME,

SIENATURF BFCTION

| unidarstand that | may ba renuired fo exhmit nroof of previsus emplay-nert, educatine, military service or othor s2ioments in this applivstion. 1
aufborize relsase of fhis and ether informetion eoveding job-relatzd faclors for the purpose of vedficatinn and detarmination of suitabilily for stzic
sruplayiietl, 1 siake thal | Rave not subisitted s0 application for this writien andfor pertormance examination within the last 37 days. |
centifv that all the Information on this zpplcation Is true and acatrate and Understand that misrepresentaion of any materiat Gl ey he
grourady ka insfigibility ur lermination of employment,

Compleling this application may resiit in your nama heing pizced on an sligibilfity list Names placed or an ediqibility list may be released to thae
public without further notice to 1ne sppiicent.

l"h.tan Signature Reglired Dae
Fxam Daie Test Cantar

Fro: SME Usz Caly

B Dav ¥
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10. If your answer to either or both of the following questions is “yes”, please provide a detailed explanation of the circumstances
in the space provided.

A. Have you ever been fired from a job? (Downsize/layoff is not applicable.)
Yes[ | No[X
B. Are you currently in default on the repayment of any state educational loan?

YesD NOIE

State law provides that any employee who is in default on the repayment of any education loan for a period of six months or

more and in the amount of $600 or more shall, as a condition of employment, make a satisfactory loan repayment
arrangement with the maker or guarantor of the loan,

11. HIGH SCHOOL

High School Graduate? Yes IZI No D Number of Years Completed GED? Yes D No

12, BUSINESS, TRADE, CORRESPONDENCE SCHOOL

Business, Trade, Correspondence From To Time Subiects Course |[Completed
School: Name and Address MM/YYYY | MM/YYYY | FulliPart ) Length Yes/No
Robert Marris Scholar 06/99 06/01 Full Business & Finance 2 years Yes
University of lllinois 03/10 03/12 Part Labor Law 2 Years Yes
IWIL Training Academy 12/2018 09/2019 Part Political Science 1 year Yes
13, TECHNICAL/PROFESSIONAL LICENSE
Technical/Professional License Number State Issued Date Issued - (Expiration Date

MM/YYYY MM/YYYY

IL Health insurance producers License - lliinois 08/02 08/04

14. EDUCATION REPORT: List your education accurately and completely. A copy of college transcripts/degrees may be
required. The number of credit hours you have earned may be needed to meet the minimum requirements for some titles. This
information is also useful for career counseling purposes.

Name and Address (City &
State) of Colleges/Universities

Hours Earned Major Minor Dates Attended Level and Date of
Degree Earned

Attended Do Not Do Not From To
SEM | QTR | \pbreviate | Abbreviate | MMAYYY | MMyYyy | Level [MMAYYYY

AS

CMS100 (Rev 7/2019) Page 2 of 6



* LIST UNDERGRADUATE AND GRADUATE HOURS SEPARATELY
* DO NOT INCLUDE COURSES MORE THAN ONCE

Fields Of Stugy | Underarad| Graduate Fields of Study Hneomm | Feuse Fields of Study Hpeorecl | pc i
Lest Adué;g_lr::“ Houm Sem| Qftr {Sem | Qtr Lt Adué;ﬁf;it Hloyws Sem| Qtr |Sem| Qtr List Actus;?nt:: K Hours Sem | Qir |Sem | Qir
Accounting Actuarial Science Afro-American Studies
Agriculture Agronomy Animal Science
Architecture Art Atmospheric Science
Audiovisual Instruction Bacteriology Biochemistry
Biology Biostatistics Botany
Business Admin/Mgmt Cell/Molecular Biolagy Chemistry

Computer Science Conservation Criminal Justice Admin
Criminolagy Demography Dietetics, Nutrition
Divinity/Theology Early Childhood Dev. Econamics

Education (Specify)

Engineering (Specify)

Engineering Technalagy

Environmental Science

English

Entomolagy

Environmental Health

Epidemiology

Finance

Fire Science Fish Management Food Service Management
Foreign Language (Specify) Forensic Science Forestry

Geography Geology Genetics

Guidance and Counseling Health/Public Health History

Home Ecanomics Humanities Human Services
Hydrology Industrial Arts Industrial Hygiene
Insurance Journalism Law (Specify)
Law Enforcement Library Science Limnology

Mgmt. Info. Systems Marketing Mathematics
Medical Records Medical Technology Medicine

Micrabiology Nursing (Specify) Park Management
Pastoral Counseling Pharmacy Physics

Political Science/Govt Pragramming Psychology
Public Administration Radio - Television Recreation

Rehab Counseling/Admin Risk Assessment Secretarial Science
Social Werk Sociology Soil Science
Speech and Drama Statistics Therapy (Specify)

Toxicalogy Urban Studies Wildlife Management
Zaology Other: Other:
Cther: Other: Other:
Other: Other: Other:

Comment area to further specify the Fields of Study where noted in the previous table

CMS100 (Rev 7/2019)

Page 3 of 6




15. WORK HISTORY: Complete this section in detail. All fields MUST be completed to be considered for grading. Begin with
most recent position title and work backward. If you have an extensive work history with one employer, list each change in
position title separately including duties and dates associated with each. If additional space is needed, click the "Add Another
Employment Record" button or attach a separate sheet following the same format as below. Resumes submitted must be in same
format as the application. Attach additional sheets/resumes to the application.

INCLUDE THE FOLLOWING INFORMATION: - College internships/practicums successfully completed
+ Military experience including dates, listing each change in rank and title
* Related volunteer experience including dates and hours worked

Current (or last) Employer lllincis State Police Merit Board

Street Address 531 Sangamon Ave City Springfield State IL

Position Title Public Service Administrator

Average Number of Hours Worked Per Week 40

Dates of Employment Month Year To Month| —’ Yearl | Total Years Months

Supervisory Responsibility: If you supervised employees, record the number supervised in the following categories:

Manual/Trades 5 Professional Technical/Para-Professional 2 Clerical Administrative 4

Describe in detail the duties you performed in this position title: (Entry area expands to accommodate your response.)

Under direction Of the Executive Director serves as CFO and Human Resources Administrator for the State Police Merit Board.
Implements policies and procedures for professional functions of the Merit Board including the planning, development,
coordination and administration to assure compliance with the Personnel Code, Rules, Classification Plan and Pay Plan,
budgetary and fiscal appropriations and

monitoring. Serves as interdepartmental liaison in all related fields. Speaks on behalf of the Executive

Director before Governor's office staff and legislators with the authority to commit resources.

1. Serves as Fiscal and Human Resources Administrator. Implements policies and procedures for fiscal and administrative
functions; plans and implements budgeting appropriation and accounting programs, develops and implements procedures and
pelicy in determining overall effectiveness of the Merit Board operations; participates in planning activities ensuring the Merit
Board’s budgetary needs are met serves as liaison with the Governor's Office of Management and Budget, Legisiative staff and
the Comptroller's staff.

2. As Human Resources Administrator for the Merit Board, implements and carries out program policies

and procedures ensuring compliance with the Personnel Code, Personnel Rules, Classification, and Pay Plan. Plans, develops
and formulates policies and procedures, confers regularly with the Executive Director to address problems and establish
resolutions. Initiates, approves, processes and tracks personnel information, including activities for the interview and selection
processes, payroll information, group insurance, deferred compensation, workers’ compensation, Employee Assistant programs,
flex-time, and Equal Employment Opportunity/Affirmative Action. Oversees staff engaged in activities to establish, job
descriptions and maintain the organizational structure of the Merit Board.

3. Prepares Merit Board’s fiscal year budget and supporting documentation for submission to the

Governor's Office of Management and Budget House and Senate staff responds to inquiries and provides justification in support
of the Merit Board's budget and expenditure level. Monitors and controls the Merit Board's appropriation and expenditures for
compliance with allocated expenditure level. Prepares budget projections, expenditures and purchasing, prepares monthly
reports and reconciles; prepares contract for services ensuring compliance with State laws and Merit Board policy.

4. Supervises staff in the implementation of the personnel processes relative to employment of Merit Board staff. Serves as full
line supervisor; assigns and reviews work; provides guidance and training to assigned staff; counsels staff regarding work
performance; reassigns staff to meet day-to-day operating needs; establishes annual goals and objectives; approves time off
adjusts first level grievances; effectively recommends and imposes discipline, up to and including discharge; prepares and signs
performance evaluations, determines and recommends staffing needs.

5. Develops, implements, revises and coordinates the financial electronic data processing system for the

Merit Board ensuring automation of manual systems are in compliance with the Comptroller's automated systems. Maintains
GWHJQE(F@UG}%M procedures, including monthly/quarterly/yearly reports and files for the GAAP Coordinator, Auto #E&gﬁﬂlof &
Coordinator, Motor Vehicle Coordinator, Property Control Officer, Telecommunication Coordinator, and Trave! Coordinator.

-~ o~ [ T T ] — . . v e T LI




6. Speaks on behalf of the Executive Director for the Merit Board before Governor’s Office staff
Governor's Office of Management and Budget and legislators having authority to commit the Merit
Board to specific courses of action relative to fiscal administration. Represents the Executive Director in
meetings and/or conferences.

7. Serves as legislative liaison for the Merit Board; researches and identifies legislation that impacts the
Board or its mission from a fiscal and/or policy perspective; confers with the Executive Director relative
to the strategy for the passage of legislation and rules implementing legislation affecting the Merit
Board; attends committee meetings in which bills are assigned directly impacting the Merit Board;
testifies on behalf of the Merit Board and the Executive Director. Responds to legisiative inquiries from
Legislators, constituents, the Governor’s Office, etc., represents the Merit Board to the General
Assembly on behalf of the Executive Director.

8. Serves as the Boards ethics officer, implementing yearly ethics training to all Board members and
staff. Investigates all reported ethics violations within the Board. Serves as the Boards lizison with the
office of the Inspector General. Investigating all reports assigned by the OEIG.

9. Serves as the Boards Group Insurance Representative, insuring that all employees are enrolled in
group insurance.

10. Serves as the Disability coordinator as well as the liaison with the Department of Human rights.
Completes quarterly and yearly filings per statue.

11. As fiscal officer she maintains all fiscal data and reporting on the 166 fund which is the
ODF/surcharge fund administered by the Fiscal Officer. Tracks all data on collection of fees for the fund.
Manages all funds used to pay for cadet classes that come out of the fund.

12. Serves as the Agency Procurement officer reporting to the State procurement officer. Drafts all
contracts, prepares and posts all procurement board postings. Finalized and executes all contracts and
required procurement paperwork for all Merit Board procurements.

13. Serves as the Merit Boards Auditing liaison to the Office of the Auditor General. Heads up all
compliance reviews and audits.

Preforms other duties as assigned or required which are reasonably within the scope of the duties



Past Employer Policemen's Benevolent Labor Committee (Police Union)

Street Address 840 South Spring Street City Springfield State IL

Position Title Financial Officer & Director of Operations

Average Number of Hours Worked Per Week 40

Dates of Employment Month Year To Month[ 10 | Year [2013‘ Total Years EI Months

Supervisory Responsibility: List the Number of Employees You Supervised in the Appropriate Fields Below

Manual/Trades Professional 12 Technical/Para-Professional Clerical Administrative

Describe, in detail, the duties you performed in this position title: (Entry area expands to accommodate your response.)

* Chief Budget and Fiscal Director to the Executive Board. Report on all fiscal data to the Executive Director and board.

» Director of operations, supervised staff, revised and implement statewide policies for EEO & Ethics programs and Human
Resource operations for law enforcement; analyze and evaluate policies and procedures on the state level in conjunction with
state and federal laws. Managed a budget of over 10 million.

* Provide administrative direction to the Director and Executive Board on day to day policy and fiscal issues.

« Supervise a large professional staff through subordinate professional managers; assign reviews and prioritize work; provide
direction and supervise subordinate staff; complete annual performance rating of subordinates; establish goals and objectives.
= On behalf of the Director, serve in a liaison capacity with the Office of the President of the Unityed States; complete special or
ongoing assignments, often of a sensitive nature.

+ Develop and implement appropriate controls relative to Board staffing; coordinate with the Governor's office, Bureau Chiefs
and other administrative staff to implement plans within the Agency; serves as liaison with other code Departments and
organizations in the development of program standards, policies and procedures; provides analytical, budget and programmatic
expertise on matters relating to the union.

Reason for Leaving: Employment Opportunity

CMS100 (Rev 7/2019) Page 5 of 6



» St law raglelres that vou fGarmish cetlain informatian about your thiid suppor ohligaticns af the firis you sre hred. The poseibility of
erzloyment is not sfected by 2 chitd support obl:galion or dofault :n payment

» Ag 3 Gordition of smploymant, giate [aw requiies that “svery mais born on o after January 1, 1960, and iees than 27 vears ald, shall sizbmit
docLimaniation, at fime of appeiniment, evidencing hiz registration with the ~ederal Selective Servica Syster.”

v In complignee with the state end federal constitutions, the Hinels Human Rights Acz, the UG, Civit Righis Act, the Amerivany will: Disgbiilies
Ant, and Sestion 504 of the Faderal Rehabilltation Act, the Depattment of Central Managament Sarvices daes not diecscirate iv emplovmesl,
contrgcks, or gray othor aolivity, I veou heree 8 comnplaint, please comesct e Deparknent of Contraf Managoment Services sl 2177782-7100
(voize) o7 the inois Relay Center al 800250044,

« Fursuard t3 Fublic Act 93-0211, effeciive January 1, 2004, (20 ILCS 2630112 (3)) enc Public Act 93-0912, sfactive August 12, 2004, {70
ILCS 40345-018 (BMz]). respeclively, epplicants seeking erploymant with the Stase of lingds sre ngt obligated to disclose an anest or
someletian renzed that kae hosn edpungad or sealad, nor ae pepunged jUvanis racord. Tmplayars may 0 ash f an gpplicant Bas had records
seounpne or soaled, Neithor Public Aot spplies to kaw onferesment sgencies, the Depariment of Carrgolicns. State's Atlcrneys or ether
PICRRCIECIS,

» Central Management Services reguvesis disclosure of imormation that 1= necessary o accomphish ifs cbligaiions, primarily the statutory
purzeses oulined urder the Pesenngd Code [(E5 ]LES 418}, Disclasure of the infonmation reguested on this foe is rmandatory. and Tuilure to
provide reqliasted Informatiocn may resull In rejantion of this fiarrm or deizy ih maiing & daterreination on aligibility or amployssent, Social
Securty numbers are used in f1e applicaion and cmplovment processes io identify and differertinie bebveen candidates andlor amployaas.
Gonfidentdafity of Social Seaurily numbzers alisined thraugh this applicstion process will be preserved as presaihed by 5 ILCS 175 et ueq,

18, Tris aoplication paay ke uvilized as the aciual test for some Fies. I the ftle for which you wish to test s a closad examt or an
exam based Ny on iraiting Aard exgarisnce, mail campleted application to:

CMS Bu-eau of Personnel

Examining and Counzeling Division

Strattnn Office Builditg, Faam 500

Springfield. llinais 52706,
Applications for a closed exam will be held on file unfll =n agency requests that the tesl be adrenistered or for a maximum of cne
year finm ihe date of raceipt.

7, Emaif Adcress {required for communication about cpportuniiies):

2

I'he folkfowing sectinnis optional,

The State of Hinols is an Equal Cpporlunity Employer. To assisl in tre accomplishmont of Affimetive Action geals, we inviie
yoii o compisie the following irformation. Sampletion of this infnrmation is nat requirsd. Cheek ONE hox and, if apnlicahle,
check ie appropriate Misabifity hox

FFemais iMale Ethrecity

Z White nat of Hispanic Jrigin. A person having ofiging in any ¢f the original peoples of Evrope, North A%ios
o e or ke Middie East,

Biack or African American not of f lispanic Origin. A parson having origins in any of the black racial
groups of Afrfez.

American Indian or Alaska Native. & perscn having aricinz in eny of the arginal peoplas of North and
Bouth America, including Central America. and who maintalns tibai sffiliation or communily atiachment.

Asian. A perscn having nhigins in any of |he originat peoples nf the Fer ast, Souatheast Asia. o the Indlen
subcondnent, including, bat act Emited o, Cambaodla, Thing, india, Japen, Korea, Malaysia, Pakistarn, the
Phitippine Iskinds, Thatand, end Vietmam.

Hispanic or Latino. A persen af Cuban, Maxican, Fuertc Rican, South or Central American, ar nthar
fparish Culture or origin ragardiess of race.

E
|_I Natlvs Hawaiian or Qther FPaciflc lslandsr. A person Baving oniging n ahy of the oicial peoples of
i Hawall, Guam. Sameca, oF other Pacific islancs.

Are you an Indvicual with a Disavifty?  Yes [ | ne [

CMS100 (Rev 7/2019) Page & of 6
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03-25-21;01:08PM; 12173333100

't

Office of Admisslons & Records
Transcripts

901 W. lliinols St.

Urbana, IL 61801
(217)333-9778

(217)333-3100 (Fax)

aX

To: Attn: Emily Fox From:  Transcripts, Jennie Rose, Office Manager

Fax:  (217)786-0181 Pages: 2, including cover

Phone: (217)786-6243 Date:  3/25/2021

Re: Records for Jenny Thomas ce:

[ Urgent O For Review O Please Comment [] Please Reply [ Please Recycle

@ Comments:

Please let us know when fax is recelved. Phone: (217)333-98778. Email:
transcripts@illinols.edu or jrknight@illinois.edu. Thanks!

~-Jennie

Status is determined as follows:
SpringTerm  Full-time Is 12 or more hours; Halftime is 6-11.9 hours
Fall Term Full-time is 12 or more hours; Half-time is 6-11.9 hours
Summer Term  Full-time is 6 or more hours; Half-time is 3-5.9 hours

Fall Semester: August to December
Spring Semester: January to May
Summer Semester: May to August

1/




03-25-21;01:08PM;

Urbana, lllinois 61801
WWW.REGISTRAR.ILLINOIS.EDU

12173333100

UNIVERSITY OF ILLINOIS AT URBANA - CHAMPAIGN

Student Name: Thomas, Jenny L

r""'ji
University ID:_ Issue Dote: 25 - Mar - 21 ; :
-
Level: Undergrad - Urbana-Champaign Day - Month of Birth: 25 - Jun i- i
i : : Pl
Academic Standing: Drop -t Pl
Most HRecent Program(s) ;, : g
Collagy : Canter Innov in Teach Learcn * . Pt
Major : Nondegree-CE i !'-i
SURJ KO, COURSE TITLE CRED GRD BTS R S5 e P
@ v ; g i
. i I i vl
2 B A i h S
INSTLTUTION CREDIT: A5 i o Par N .
K | Pkl ke S y !
Spring 2011 - Urbana-Champalgn ‘¢ ) d g Py i : i
Center Innov 1n Teach Learn U ; f:*"‘\__ Lo oo P
Nondegrea-CE ll =) . vl T3 P
LER 100 Introduction to Labor Studles 3,00 F 0.00. ! ' i 4 \ Pl A
Ehcs: 0.00 GPA-Hra: 3.00 QPca: 0.00 GPA: 0,00 ¢ e v ' i R
sresrrrssssescescssses TRANSCRIPT TOTALS *=v*rrvssavirenssryansy, . ] t £ i
Earned Hrx GPA Hra Points GPA S o , P
TOTAL INSTITUTION 0.00 3,00 6.00 0.00 p i . N ; i l
r,- . o o . ] "]
TOTAL TRANSEER 0.00 0.00 0,00  0.00 . - L 3 -
* 3 i s
.f‘::s” ‘ '? (R 5 v
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MAR~-31-2821 15:58 From: 3123413666 Page:2/2

UNOFFICIAL

RUBERT MORAIS UNIVERSLITY ILLINOLS

NAME: Jenny L Cox wo: |

BIRTHOATE: BG/25/1980
MAJOR: Business Adminmistration
CONCENTRATION:
ENROLLMCNT DATL; ©9/27/1999

QOUESE LNE GRD P QUAL  EARN BIS EOURSE IIILE gED NP oual EARN £x
i mrm sy UL LG~ merm s g o i
ACC 118 PRIN OF ACCT 1 F 4.9 2.e 0.¢
€IS 1pA INT CPTR INF & F a.8 2.0 2.0
CoH 191 INTRO TO COM F 4.8 a.e 2.9
MAT 112 INTER ALGORA F 4.0 0.8 0.0

Academic Probation

E144 aarn poss quol palniy (1]
ses 16.0 b.B ©.e 16,8 e.e @.ea
cia 16.9 2.2 e.e 6.2 a.e a.09

WD DATE: 12/84/1939

END OF TRANSCRIPT
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BT REFUND FAY PER DRIG WEAR TERAGE nNO  KAD 208 BARK DEFR GONE FIAILG SPEC DED A
B0 3R et B 1 T R T e e B0 DATE ,—H...........*ﬁk_ef-_m,“_
iNG  EBHMPY LiEE LiEE HEALTH mumﬁ,“ TE HOW-TAR BERE DB TARED Cids TRANS GRS Fa #i¢
ELIG gggt %._zjziﬂ cis _ AmT g AT ! E_E@:zﬁﬁ e —— CODE  AMT..
P [31 BY TAX ST £ BT WiHLD RETIREMERT TAX THRL LEFE PLAX snm FLEX BOE RET BRue TERE
o ERR  RERC L ﬁg@ " AMT BB LUHR F e E__Ty®
MeE BED MIBEH MISC DED 03 ket DES 24 THBE DED 66 iSC BED o6 MISG OEB 07 Minc EQ o8
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sy DL WISG DED 13 MISE EED 1& MISC DEDG 20 ADTN GROAS WA T
P con 1P _Loh ANE TR COD T _fk G AMT £ AT
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14:57:28 Wednesday, December 4, 2019

SCREEN: 04 CENTRAL PAYROLL SYSTEM 12/04/19
OPERID: MST 581 - STATE POLICE MERIT BOARD 14:57:20
PEW OVERTIME/OTHER INCOME TASK: A
TRANBACTION SUCCESSFULLY ADDED
SCHEDULE 04
8Q0C SEC NO:
EMPL NAME: ¢
CALC RULES:
OR TITLE

OT RATE FIELD 1: OT FIELD 1:

OT RATE FIBLD 2: OT FIELD 2: :

OT RATE FIELD 3: 0.00 OT FIELD 3: 0.00 HRS

OT RATE FIELD 4: 0.00 OT FIELD 4: 0.60 HRS

PERM SHIFT DIFF CODE: SPECIAL ASSIGNMENT AMOUNT: 0.00

SHIFT DIFF IND: _ SHIFT DIFF RATE: 0.400

SHIFT DIFF REG: 0.00 HRS

SHIFT DIFF OT RATE 1: .00 SBIFT DIFF OT 1: 0.00 HRS

SHIFT DIFF OT RATE 2: 0.00 SHIFT DIFF OT 2: 0.00 HRS

TEMP TWB: _ TEMP RATE: ¢.000 TEMP TIME WORKED: G.00
TEMP OT RATE 1: 0.00 TEME OT 1: .00 HRS
TEMP OT RATE 2: 0.00 TEMP OT 2: 0.00 HRZ

FFl=HELP PF3=MENU  PF7=PREV

PEE=NHEXT PFI=GOTQ ENTER=ACCEPT SCREEN




EMPLOYEE NAME POSN CLS TWB TIME  RATE PAY BASE PAY
DIST REFUND PAY PER ORIG WARR TRAGE MO m%cu
% LIFE
FICA ST TAK ST EX

WiSC DED OF WISC DED 02
0 B _____A
1SC DED 0@ WISC DED 10
cop AMT
NISC DED 17 WISC DED 18
1P_COD AMT _TP_COD AMT TP COD

DYKSTRA DANIEL R

B772.11

FOX EMILY E _ 4768.00  2384,50 3587.61

GARVUE ERIC

WEBSTER JULIE A -

ETATE POLICE MERIT BOARD 80-3686 VOUCHER: MEFR1204 FROM: 11-18-2018 TG: 11-30-2018 PAGE : 1



EXHIBIT
0



TIME
USED

V8P C)

E | | BRRRS

g=




&+ 1%, Ulinois State Police Merit Board

Vacation Time

Name: Jenny Thornley
Date of Request: 01/22/2019

0122 =
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2 Illinois State Police Merit Board

Vacation Time

Name: Jenny Thornley
Date of Request: 01/29/2019

Date Hours Used
01/30 7.5
02/01 1.5

Approval: Date: /29713
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Vacation Time

Name: Jenny Thornley
Date of Request: 02/08/2019

_ Date. . |  Hours Used -
02/08/2019 2.5

Approval: -__ Date: 2-3-/9



& 1&, Illinois State Police Merit Board
Sick Time

Name: Jenny Thornley
Date of Request: 02/13/2013"(

., Date | HoursUsed
02/11 7.50

Approval: t Date: £~ /31



r [llinois State Police Merit Board

Vacation Time

Name: Jenny Thornley
Date of Request: 01/29/2019

_Date. | Hours Used
01/30 7.5
02/01 1.5

Approval Date: /29713




ILLINOIS STATE POLICE MERIT BOARD
ATTENDANCE REPORT FOR Jsnny Thomley
FOR THE PERIOD OF 3119 - 33119 _




&, Mlinois State Police Merit Board
?  Sick Time

Name: Jenny Thornley

Date of Request: 03/04/19
©:Date S 0. HoursUsed -
03/04 7.50
03/05 7.50
03/06 7.50
03/07 7.50
03/08 7.50
Total 37.50
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p & Ilinois State Police Merit Board

Ho

Vacation Time

"'".-'{* . % * e

Name: Jenny Thornley
Date of Request: 03/14/19

"Date | Hours Used
031419 | 25
A 2.0

Approval: ' Date: 3-#4%
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LLINOIS STATE POLICE MERIT BOARD




s Illinois State Police Merit Board

Comp Time Earned

Name: Jenny Thornley
Date of Request: 05/01/2019

Date Hours Reason
5/06 2.0 Fis"laé < pparting
05/17 3.0 ER“SP‘(’;;{;“;
05/19 6.50 Fiiﬁ?ﬁig;ﬁlg
05/23 2.0 P“"‘:FY“‘?;“*“‘
Total 13.50

Approval: Date: ¢-/5/1




Illinois State Police Merit Board

Vacation Time

Name: Jenny Thornley
Date of Request: 05/01/2019

Date Hours Used
5/24 4.0
Total 30.00







